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THE  PROBLEM 


;  During  the  1970's  the  number  of  graduates  from  the  university 
programs  kept  pace  with  vacant  job  openings  (Welsh  &  Blasch, 
1974)  .  ;  In  the  1980's,  however,  the  balance  between  supply  and 
demand  of  mobility  instructors  began  to  become  tenuous  (Uslan, 
Hill,  Peck,  1989) .  Many  potential  students  were  entering  other 
areas  ,  of  employment  and  it  became  difficult  to  attract  students 
into  '-'education/ rehabilitation  of  Blind  and  visually  impaired 
persons  (Wiener  &  Bussen,  1988)  .  Added  to  this  problem  was 
recognition  that  the  number  of  blind  individuals  was  continuing  to 
grow.  -Tin  addition  people  who  were  elderly  and  multiply  handicapped 
continued  to  increase.  With  a  shortage  of  instructors,  services  to 
these  individuals  was  infrequent  and  consequently  instruction 
lacked  the  continuity  that  was  necessary.  The  field  began  calling 
for  innovative  methods  of  training  to  increase  the  number  of 
practitioners.  Taking  up  the  charge,  Division  IX  of  AER  surveyed 
its  members  and  developed  a  position  paper  on  the  establishment  of 
orientation  and  mobility  assistants.  The  Division  at  its  1988 
biennial  conference  in  Montreal  voted  to  implement  an  assistant 
program  based  upon  the  position  paper.  A  committee  was  established 
to  develop  the  necessary  curriculum  and  establish  the  mechanisms 
for  training  and  certification.  Limited  funding,  however, 
prevented  the  Division  from  fully  developing  the  program.  Funding 
from  the  Office  of  Education  through  the  Kuhry  Grant  Program  was 
sought  and  upon  its  reception  permitted  the  full  development . of  the 
program. 


THE  PURPOSE 


The  purpose  of  this  grant  was  to  develop  a  cadre  of  qualified 
personnel  who  could  prepare  Orientation  and  Mobility  Specialists  to 
train  and  supervise  Orientation  and  Mobility  Assistants.  Such 
personnel  would  serve  two  purposes:  1)  Increase  the  number  of 
students  that  can  be  served  by  professional  orientation  and 
mobility  specialists,  and  2)  improve  the  quality  of  services  by 
providing  practice  in  fundamental  skills  through  orientation  and 
mobility  assistants. 

The  above  goals  were  to  be  '  accomplished  in  a  three  step 
aPP^03.ch  which  included  the  following:  1)  develop  curriculum 
guidelines  and  training  methodologies  for  the  mobility  assistant 
2)  run  a  national  workshop  to  train  presenters  from  seven  regions 
of  the  country  3)  utilize  those  presenters  in  AER  continuing 
education  programs  nationwide  to  teach  certified  Orientation  and 
Mobility  Specialists  how  to  train  and  supervise  mobility 
assistants . 


. 
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PROGRESS  TOWARDS  THE  OBJECTIVES  OF  THE  GRANT 

Objective  1. 

To  develop  a  curriculum  with  which  experienced,  certified  O&M  Specialists  will  train  and 
supervise  mobility  assistants. 

-  >51'  A  task  force  was  established  to  develop  curriculum  materials. 

Each' national  task  force  consultant  was  assigned  a  section  of  the 
curriculum  to  write  and  a  component  of  the  training  procedures  and 
materials  to  .develop  based  on  the  O&M  Division  position  paper.  The 
curriculum  outlined  the  roles  and  responsibilities  of  the  mobility 
assistant  and  the  supervising  O&M  Specialist  in  the  provision  of 
services  to  blind  and  visually  impaired  persons.  In  addition  the 
curriculum  established  training  methodologies,  and  listed  the  hours 
to  be  completed  and  the  required  practicum  experiences. 

The  Kuhry  Grant  Consultants  developed  a  standardized 
curriculum  and  have  produced  a  Trainer/ Supervisor  Manual,  and  an 
Orientation  and  Mobility  Assistant  Manual.  In  addition  a  series  of 
video  tapes  on  administration  and  supervision  have  been  developed. 
The  Trainer/ Supervisor  manual  includes  450  pages  that  are  organized 
around  the'  competencies  necessary  to  train  and  :  supervise 
orientation  and  mobility  assistants.  Each  competency  has  a  number 
of  objectives  and  an  accompanying  activity  box  that  specifies  the 
activities  that  are  necessary.  Activities  include  lectures, 
readings,  role  plays,  blindfold  and  simulation  activities,  and 
supervised  practicum.  Within  the  manual  is  a  specially  prepared 
collection  of  readings  that  are  used  during  the  training  process. 
Total  training  averages  to  approximately  200  hours  of  instruction 
and  practice.  The  program  is  competency  based  and  may  be  completed 
in  less  time  or  more  time  depending  upon  the  skills  and  knowledge 
of  the  participant.  The  training  materials  are  appended  to  this 
report. 

The  training  schedule  breaks  down  into  the  following  components  to 
be  completed  within  a  six  month  period: 
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Objective  2.  ; 

To  develop  training  procedures  and  materials  for  use  in  a  national 
training  workshop. 

Two  meetings  were  held  in  Nashville  Tennessee  to  plan  for  the 
national  training  workshop,  and  select  participants  for  that 
:  workshop  (Appendices  A  &  B)  .  Recruitment  of  O&M  Specialists  with 
appropriate  backgrounds  of  training  and  experience  to  qualify  for 
-  the  -  national  training  workshop  was  one  of  the  most  important 
-aspects  of  the  project.  ,A  list  was  generated  of  all  eligible  O&M 
-certified  AER  members  -.'-through  a  *  variety  of  activities. 
Announcements  were  placed  through  the  AER  Report,  the  O&M  Division 
Newsletter  and  local,  state,  regional,  and  national  professional 
conferences.  A  pool  of  potential  participants  were  developed  from 
received  application  forms.  Selections  were  made  with  consultation 
from  the  O&M  Division  IX  Sub  Committee  on  Orientation  and  Mobility 
Assistants.  Applicants  were  selected  based  upon  interest,  teaching 
experience,  presentation  experience,  and  availability  to  present  at 
regional  forums.  Following  selection,  letters  of  invitation  were 
mailed  to  those  O&M  Specialists  selected  to  participate  in  the 
national  training  workshop. 

The  following  individuals  were  selected  to  become  participants  in 
the  national  workshop  and  later  function  as  Regional  Presenters: 

Dr.  Sandy  Rosen 
Department  of  Special  Educ. 

San  Francisco  State  Univ. 

1600  Holloway  Avenue 
San  Francisco,  CA  94132 

Ms.  Diane  Fazzi 
Regional  Presenter 
SW  Region 
5200  Palm  Drive 
La  Canada,  CA  91011 

Ms.  Susan  Miller 

Regional  Presenter 

Utah  Division  of  Services 

for  the  Visually  Handicapped 

309  East  100  South 

Salt  Lake  City,  Utah  84111 

Dr.  Mary  Maureen-Hill 
Regional  Presenter 
South  Central  Region 
616  Brook  Drive 
Antioch,  TN  37013 
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Nora  Griff in-Shirley 
Regional  Presenter 
100  Peachtree  Street 
Suite  1016 
Atlanta,  GA  30303 

Mr .  Mark  Mahnke 
Regional  Presenter 
Northwest  Region 
1005-3 6th  Ave.  N.E. 

Seattle,  WA  98125 

Ms .'Martha  Rosemeyer 
Regional  Presenter 
North  Central  Region 
815  Donner  Avenue  SW 
North  Canton,  OH  44720 

Ms .  Kathleen  Newman 
Regional  Presenter 
Rural  Route  1 
Box  135 

Asheland,  NE  68003 

Ms.  Elga  Joffee 
Regional  Presenter 
American  Foundation  f/t  Blind 
15  West  16th  Street 
New  York,  NY  10011 

Ms .  Laura  Park-Leach 
Regional  Presenter 
Metrolina  Assoc,  f/t  Blind 
704  Louise  Avenue 
Charlotte,  NC  28204 

Ms.  Belen  Hickman 
Mobility  Services  Inc. 

761  Peachtree  St.  N.E. 

Suite  3 

Atlanta,  GA  30308 

Mr .  Gary  Synder 

Regional  Presenter 

NE  Region 

31  Devon  Road 

Newton  Centre,  MA  02159 


' 


Mr .  Tom  Attebury 

5940  South  Street 

Sir  Frederick  Fraser  School 

Halifax 

Nova  Scotia,  Canada  B3H156 

Ms.  Judy  Holmes 
Regional  Presenter 
N.  Central  Region 
127  Spring  Creek 
Springfield,  IL  62702 

Ms.  Lynda  Fall 
W.  Ross  MacDonald  School 
850  Brant  Avenue 
Bratford 

Ontario,  Canada  N3T3J9 

Ms.  Sarah  Stanton-Witter 
Regional  Presenter 
Mid-Atlantic  Region 
3894  Glen  Dr. 

Doylestown,  PA  18901 

Mr.  Roger  Huff 
Regional  Presenter 
South  Central  Region 
2106  Oak  Ranch 
San  Antonio,  TX  78259 

Ms.  Mimi  Marsh 
Regional  Presenter 
Pinellas  Center  f/t  Vis.  Imp. 
PO  Box  2678 
Clearwater,  FL  33517 

Ms.  Cate  Evers 
Regional  Presenter 
North  West  Region 
1520  NW  Clackrmas  Dr. 

Madras,  OR  97741 
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In  addition  to  the  two  full  pre-conference  meetings  the 
project  Co-directors  along  with  selected  editors  met  two  times  in 
New  York  City  to  finalize  the  materials,  and  outline  training 
procedures . 

Objective  3. 

To  implement  a  national  training  workshop. 

The  national  workshop  was  three  days  in  length  and  was  conducted  at 
Western  Michigan  University  in  March  1991.  The  purpose  of  the 
workshop  was  to  train  19  participants  to  serve  as  regional 
presenters. 

The  following  nine  individuals  presented  at  the  national  workshop: 

Mr.  Robert  Mills  Sr. 

Peripatologist 

Ohio  State  School  for  the  Blind 
5220  North  High  Street 
Columbus,  Ohio  43214 

Ms.  Julia  Richardson 
Associate  Director 
AER 

206  N.  Washington  Street-Suite  320 
Alexandria,  Virginia  22314 

Dr.  Kent  Gerlach 

Department  of  Special  Education 

Paraprof essional  Training 

5461  Lake  Washington  Blvd  South 

Seattle,  WA  98118 

i 

Ms.  Terry  Denniston 
Assistant  Professor 
University  of  Northern  Colorado 
School  of  Special  education 
Greeley,  Colorado  80639 

Mr.  Dennis  Lolli 

Supervisor 

Special  Education 

Perkins  School  for  the  blind 

Watertown,  Massachusetts  02172 

Mr.  Carl  Ferguson 
Doctoral  Student 

George  Peabody  College  for  Teachers 
Box  328 

Nashville,  TN  37203 
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Dr.  Jim  Leja  \  x 

Assistant  Professor 
Department  of  Blind  Rehabilitation 
Western  michigan  University 
Kalamazoo,  MI  49008 

Dr.  Everett  Hill 
Professor 

Co-Investigator  of  Khury  Grant 
George  Peabody  College  for  Teachers 
Box  328 

Nashville, *TN  37203 

Dr.  William  Wiener 
Chairperson 

Co-Investigator  of  Khury  Grant 
Western  Michigan  University 
Sangren  Hall 
Kalamazoo,  MI  49008 

The  agenda  for  the  workshop  follows: 

NATIONAL  WORKSHOP  ON  TRAINING  OMA'S 

THURSDAY  AFTERNOON " 

1:00  Introduction  and  Overview  -  40  minutes  (Wiener  and  Hill) 
Welcome 

Introduction 'of  Participants  and  Staff 

History  of  Mobility  Assistants 

Kuhry  Project 

Objectives  of  Conference 

Conference  Logistics 

Advance  Organizer  for  Conference 

1:50  The  Training  and  Use  of  OMA's  -  60  minutes  (Lolli  and 
Hill) 

Handout  of  Position  Paper  and  Wiener/Uslan  Article 
Mini  Lecture  on  Methods  of  Training 
A  Walk  through  the  Trainer/Supervisor  Manual 
Lecture  Activities 
Simulation  and  Travel 
Observation 
Practicum 

Testing  ' 

Order  and  Time  Requirements 

2:50  Cookie  Break 

3:10  Small  Group  Activity  on  Use  of  the  Manual  -  30  minutes 
(All  presentors) 

Group  Reporting 
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3:45  Effective  Seminar  Presentation  Skills  -  95  minutes 
(Richardson  and  Wiener) 

Mini  Lecture  on  Seminar  planning  and  preparation  -15 
Mini  Lecture  and  Handouts  on  Seminar  delivery  skills  -15 
Video  Activity  on  Presentation  Skills  -  40 
Processing  of  Videos  -  10 

Mini  lecture  on  Seminar  wrap-up  and  evaluation  -  15 
5:30  -  7:00  Reception 
FRIDAY  MORNING 

8:00  /Vans  Leave  for  Fetzer  Center 
8:30  “Continental  Breakfast  at  Fetzer 

9:00  Communication  Skills  -  55  minutes  (Denniston  &  Ferguson) 
Brainstorming  on  qualities  of  communicators  -  5 
Communication  Inventory  -  20 
Mini  Lecture  on  Communication  Styles  -30 

10:05  Introduction  to  Supervision  -  45  minutes  (Denniston, 
Ferguson) 

Brainstorming  -10 

Work  Needs  Assessment  -  20 

Overview  of  Supervision  Styles  -  15 

10:50  Coffee  Break 

11:10  Methods  of  Supervision  -  45  minutes  (Wiener  &  Leja) 
Humanistic  Supervision  -  5 
Mini  Lecture  on  Microskills  -  35 
Key  Principles  of  Supervision  -  5 

12:00  Lunch 


FRIDAY  AFTERNOON 

1:00  Critical  Stages  in  Supervision  Interviews  -  60  minutes 
(Wiener  &  Leja) 

Review  Key  Principles  and  Empathic  Responding 
Discussion,  video,  and  role  playing  on  Improving  Work 
Habits  -40 

Discussion  and  Video  on  Utilizing  Effective  Follow-up 
Action  -20 

2:00  Break 

2:10  Critical  Stages  in  Supervision  Continued  -  60  minutes 

Discussion  and  Video  on  Maintaining  Improved  Performance 
Discussion,  Video  and  Roleplaying  on  Utilizing  Effective 
Disciplinary/Corrective  Action  -  40 

3 : 10  Cookie  Break 
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3:30 


Roles  and  Responsibilities  -  45  minutes  (Lolli) 

Mini  Lecture  on  Roles  and  Responsibilities  -  10 
Handouts  on  Responsibilities  and  Ideal  Job  Description  -5 
Small  Groups  on  Local  MA  Job  Descriptions 
and  Development  -30 

4:15  Certification  Issues  -  25  minutes  (Lolli  &  Hill) 

Mini  Lecture  on  Certification  Process  -  15 
Examination  of  Certification  Packets  -  5 
Questions  and  Answers 

7:00  Banquet  at  Fetzer  Center 


SATURDAY  MORNING 

8:00  Vans  leave  for  Fetzer  Center 
8:30  Contintental  Breakfast 

9:00  Lesson  Planing  -  60  minutes  (Denniston  and  Mills) 

Mini  Lecture  on  lesson  planning  -10 
Handout  on  Lesson  Plan  Components  -  5 
Group  Brainstorming  Generates  lesson  plan  -15 
Individual  Development  of  Lesson  Plan  -30 

10:00  Observation  Skills  -  20  minutes  (Mills  &  Hill) 
Introduction  Observation  Video  -  10 

Handout  and  Discussion  on  Observation  and  Documentation' - 
10  min. 


10:20  Observation  Skills  Continuted-  20  minutes 
Student  Interaction  Video  -15 
Discussion  of  Recording  Observations  -5 

10:40  Coffee  Break 

11:00  Barriers  to  Communication  -  65  minutes  (Denniston) 
Farmer  Bits  of  Knowledge  group  activity  -  20 
Handout  on  Barriers  -  5 
Mini  Lecture  on  Conflict  -  15 
Roleplaying  -  25 

12:00  Lunch 

SATURDAY  AFTERNOON 

1:00  Giving  Instructions  -  20  minutes  (Denniston  &  Ferguson) 
Mini  Lecture  -  10 
Large  Group  Game  -  10 

1:20  Building  Networks  -  60  minutes  (Group  Sharing) 

Sharing 
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Exchanging  Information 
Break 

2:30  Mobility  Assistant  Application  Exercises  -  60  minutes 
(Lolli  and  Mills) 

Development  of  Training  Model 

3:30  Cookie  Break 

3:40  Final  Video  Taping  -  60  minutes  (All) 

Presentation  of  Models 
Feedback 

7:00  Dinner  and  Independent  Recreation 


SUNDAY  MORNING 

8 : 00  Vans  Leave 

8:30  Continental  Breakfast 

9:00  Issues  of  Burnout  and  Other  Problems  -  90  minutes  (Gerlach) 
Lecture  on  Burnout  of  Assistants  -  40 
Lecture  on  Burnout  of  Trainer  Supervisors  -  30 
Other  Encountered  Problems  -  20 

10:30  Coffee  Break 


10:50  Wrap-up  40  minutes  (Hill  and  Wiener) 
Unfinished  Business  -  10 
Evaluation  of  the  Program  -  10 
Evaluation  of  this  Workshop  -  5 
Feeback  on  the  Training  Materials  -  10 
Future  Needs  -  5 
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Objective  4. 

To  evaluate  the  effectiveness  of  the  project.  Objective  4  incorporates  a  comprehensive 
evaluation  format  which  facilitates  the  assessment  of  the  previous  three  objectives.  The 
description  below  along  with  materials  in  the  Appendices  C  and  D  serve  to  evaluate  the 
the  National  Training  Workshop  and  the  Regional  Workshops. 
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Evaluation  Ouestions\Perfonriance  Results 


completed  with  100  returns  from  a  population  of 
approximately  400  (See  appendix  D).  The  results  of  this 
survey  helped  establish  the  need  for  the  training  and 
potential  locations  for  regional  seminars. 
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presenters  were  selected  from  those  regions. 
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Additional  Evaluation  Components 

1)  Evaluation  of  the  orientation  and  mobility  assistants  and 

the  programs  in  which  they  are  functioning* 

In  addition  to  evaluation  of  the  national  workshop  and  regional 
seminars ,  an  evaulation  procedure  was  established  for  the 
training  of  assistants  and  to  determine  program  effectiveness 
once  assistants  are  functioning  in  thier  agencies.  This  portion 
of  the  program  is  of  an  ongoing  nature  and  is  conducted  when  the 
regional  workshops  participants  return  to  their  home  communities 
and  begin  training  of  assistants.  The  DEM  evaluation  model  is 
being  used  to  determine  discrepancies  that  exist  between  goals 
and  outcomes.  The  orientation  and  mobility  Division  of  AER  will 
continue  monitoring  this  portion  of  the  evaluation  now  that  the 
Kuhry  grant  has  reached  completion.  Evaluation  instruments  can 

be  found  in  Appendix  F. 
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^Objective  5^  To  develop  and  implement  procedures  to  insure 

continuation  of  training  workshops  (regionally  across 
the  country)  beyond  the  funding  period.  . 

The  program  has  been  institutionalized  to  guarantee  its 
continuation  long  after  the  funding  period.  The  major  components 
of  this  effort  include  the  following: -- 

1 )  'Routine  offering  ~of  regional  presentations  through  AER 
Continuing  Education.  Plans  are  currently  being  made  for  AER  to 
offer  regional  workshops  beyond  the  grant  period.  Each  workshop 
will  make  use  of  the  materials  that  have  been  developed  during 

"this  project.  The  O&M  Division  of  AER  will  continue  to  update 
:and  improve  the  training  materials  as  the  program  evolves.  AER 
will  continue  to  offer  the  two  day  workshops  at  a  cost  of  $250. 
They  will  be  held  in  locations  that  can  guarantee  enrollment  of 
at  least  15  orientation  and  mobility  specialists. 

2 )  a  program  has  been  developed  to  certify  both _ Orientation — and 

Mobility  Assistants  as  well ~ as  their  Trainer /Supervisors . 

Establishment  of  certification  programs  guarantees  the 
continuation  of  the  orientation  and  mobility  assistant  program. 

The  certification  of  orientation  and  mobility  assistants  proceeds 
through  an  Orientation  and  Mobility  Assistants  Certification 
Committee  administered  by  Division  IX.  On  this  committee,  there 
is  a  representative  from  the  Orientation  and  Mobility  Assistant 
Subcommittee  and  a  representative  from  the  O&M  Certification 
Committee.  The  other  members  are  appointed  by  the  Division  IX 
Chairperson. 

The  certification  packets  for  the  Orientation  and  Mobility 
Assistant  as  well  as  the  Trainer/ Supervisor  can  be  found  in 
Appendix  G. 


20 


, 


■ 


CONCLUSION 

In  conclusion,  the  Orientation  and.  Mobility  Assistant  Project  has 
been  successfully  launched.  Seven  regional  seminars  have  been 
conducted  and  63  individuals  have  been  prepared  to  train 
Orientation  and  Mobility  Assistants.  In  addition,  the  19 
regional  presenters  are  also  able  to  train  orientation  and 
mobility  assistants.  The  evaluation  scores  on  the  regional 
seminars  validate  the  model  of  conducting  a  national  training 
workshop  to  prepare  presenters  who  can  perform  in  a  consistent 

manner . 

A  training  plan  is  in  place  to  insure  the  continuation  of  the 
Orientation  and  Mobility  Assistant  Program.  Evaluation 
procedures  established  by  this  project  will  be  ongoing  and  will 
assist  in  improving  and  expanding  its  operation. 

There  were  several  administrative  issues  that  surfaced  from  the 
seminars  which  will  need  clarification  as  the  program  evolves. 
They  include  such  items  as  what  to  do  when  the  Trainer/ Supervisor 
is  no  longer  available,  how  to  better  communicate  with  employers, 
how  to  resolve  union  issues,  how  to  resolve  liability  concerns, 
and  how  to  evaluate  OMA's  who  have  disabilities. 

It  has  been  suggested  that  Trainer/ Supervisors  receive  their 
training  as  part  of  preservice  university  programs.  This  would 
expand  the  number  of  individuals  capable  of  training  and 
supervisoring  assistants.  Such  an  approach  may  be  a  direction 
for  the  future. 

Issues  regarding  the  expansion  of  the  role  of  the  Orientation  and 
Mobility  Assistant  have  been  raised  many  times  in  the  seminars. 
Division  IX  will  be  gathering  data  on  the  effectiveness  of  the 
current  role  and  will  propose  changes  if  they  are  needed. 


21 


. 


Appendix  A 


Khury  Grant 

Report  of  the  First  Mobility  Assistant  Meeting 

September  7-8,  1990 

Introduction 

A.  Members  and  their  Roles  -  Content  vs.  Program 

Development 

1.  Members  Present:  Dennis  Lolli,  Terry  Denniston,  _ 
Carl  Ferguson,  Elga  Joffee,  Julia  Richardson,  Bob 
Scheffle,  Butch  Hill,  Bill  Wiener,  Mary  Maureen 
Hill,  Nora  Griff in-Shirley . 

2.  Members  Absent:  Kent  Gerlack,  Anna  Lou  Picket, 
Carl  Augusto,  Robert  Mills 

B.  History  of  the  Effort  -Wiener  and  Hill 

1.  1985  Professional  Issues  Committee 

2.  1986  Bienniel  Meeting  vote  to  survey  membership 

3.  Professional  Issues  Committee  composed  of  Regional 
Directors,  completes  survey  and  finds  70% 
acceptance. 

4.  Position  paper  developed  with  roles  that  received 
66%  acceptance 

5.  Mail  ballot  vote  on  paper  receives  70%  acceptance. 

6.  1988  Bienniel  conference  votes  to  implement 
mobility  assistant  program 

7.  Mobility  Subcommittee  of  Certification  Standards 
committee  appointed,  to  develop  program. 

8.  Committee  seeks  funds  from  AFB. 

9.  Wiener  and  Hill  apply  for  Khury  Short  Term  and 

Innovative  Training  Grant  to  impement  program  on  a 
national  level.  Received  $55,000.  (11  funded  out 

of  53  applications.) 

10.  Mobility  Assistant  Sub  Committee  meets  in 
Nashville  twice  to  develop  mobility  assistant 
curriculum  materials. 

11.  Khury  Taskforce  meets  in  Nashville  on  September  7- 
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8  to  complete  development  of  MA  curriculum  and 
begin  development  of  curriculum  for  regional 
presenters,  trainers/supervisors,  and  to  plan  for 
a  national  workshop  in  Kalamazoo. 

C.  Timeline  -  September  7-  first  Meeting,  Nov  21st  - 
materials  sent  to  co-directors,  Nov  30th  -  co-directors 
review  the  materials,  Dec  7,8th,  and  9th  —  Second  Khury 
meeting,  Feb  10  -  Co-Directors  Review  Materials,  March 
7,8,9 -National  Workshop .  At  that  workshop  we  need  a 
session  on  how  to  present  using  video  tapes  as  a 
teaching  tool.  We  also  need  to  build  in  ways  for 
regional  presentors  to  support  and  help  each  other  with 
ideas  of  what  has  worked.  Deadline  of  Sept.  15th  for 
inclusion  of  announcement  for  regional  presenters  in 
next  AER  Report  and  also  need  follow  up  inJauary  AER 
report.  Letters  needed  to  go  to  Regional  Directors 
requesting  their  activity  in  recruitning  regional 
presentors. 

D.  Reimbursement  of  Travel  Expenses 

1.  $20.  per  day  for  food  -  no  receipts  necessary 

2.  Cost  of  motel  for  Friday  and  Saturday  -  receipt 
required 

3 .  Cost  of  Taxi  -  receipt  required 

4.  Parking  fee  -  receipt  required 

5.  Airfare  -  receipt  required 

6.  Milage  -  .23  per  mile 

E.  Honoraria  -  $250.  per  meeting  attended  (includes 
assigned  activity)-  provided  after  material  in  on  Nov 

21st. 

II.  Report  of  Meetings  of  Division  9  Mobility  Assistant 

Committee  . 

A.  Report  on  Curriculum  Materials  -Griff m-Shirley 

Met  for  two  years  and  generated  cert  document,  code, 
some  of  assistant  training  manuals,  functional 
abilities  checklist  that  was  not  voted  upon  by  Div 
9, 

B.  Projected  Committee  Activity  for  the  Future  -Lolli 

1.  Completion  of  development  of  MA  curriculum  by  Nov 
21st  deadline  which  will  be  critiqued  on  Nov  30th 
and  disseminated  back  to  committee. 

2.  Revision  of  the  competencies  following  divsion 
ballot  on  certification  standards. 

3 .  It  was  agreed  that  competencies  for  assistant 
include  enough  on  function  to  avoid  the  need  for 
separate  functional  abilities  checklist. 

4.  To  select  regional  presenters. 

5.  To  work  in  concert  with  Khury  to  implemet  MA 
program. 

6.  To  evaluate  the  use  of  MA  program  after  Khury. 

7.  To  provide  ogoing  recomendations  to  division  9 
regarding  MAs. 
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8.  To  work  with  committee  regarding  ongoing 
communication . 

9.  To  Report  to  international  AER. 

10.  To  help  provide  continuation  of  Regional 
Presentations . 

11.  Committee  Members:  Dennis  Lolli-  Chair,  Elga 
Jof fee,  Nora  Griffin  Shirley,  Rod  Kossick,  Bob 
Bryant,  Marge  Owens,  Terry  Dennistown,  Janet 
Barlow  ?,  Linda  Fall. 

C.  Certfication  Activities 

1.  Following  an  anticipated  positive  vote  on 

certification  the  materials  must  be  sent  to  the 
CRC  Board  committee  for  a  mail  ballot  vote. 
*Wiener  will  contact  sifferman  and  later  provide 
materials.  Materials  must  be  presented  to  the 
board  in  November. 

D.  Video  Project  -Lolli 

$30,000  proposal  submitted  by  Griff in-Shirley  to 
Perkins  Hilton  Foundation  for  funds  to  create  20-25 
minute  video  tape  to  describe  content  areas  in  which 
mobility  assistant  would  be  involved.  Hopefully  to  be 
completed  by  March  Workshop.  We  will  know  the  status 
of  this  grant  in  about  a  month.  The  grant  if  funded 

will  be  run  through  the  foundation  at  V.A.  in  Atlanta 

III.  Evaluation  of  Curriculum  Materials  for  assistants-  common 
format-  we  will  use  the  LEAP  model  format. 

A.  Competency  Sections  Thus  Far  Completed 

1  One  -  Skill  Development 

2  Two  -  Training  experiences 

3  Three  -  O&M  Techniques 

4  Four  -  Sighted  Guide 

5.  Ten  -  Ethical,  medical,  Safety 

6 .  Twelve  -  Equipment  and  Materials 

7.  Thirteen  -  Observation  Skills  and  Information 
Recording 

B.  Competency  Sections  yet  to  be  completed  by  Mobility 
Assistant  Sub  Committee 

1.  Five  -Reads  and  follows  a  lesson  plan 

2.  Six  -  Monitoring  O&M  Skills 

3.  Seven  -  Monitors  practice  of  Body  image  etc.- 

4 .  Eight  -  Purpose  and  steps  of  Diagonal  Cane 

5.  Nine  -  Ability  to  Monitor  Diagonal  Cane 

6.  Ten  -  Ability  to  Monitor  Indoor  Travel  Routes- 

7.  Eleven  -  Defines  Job  Responsiblities  of  O&M 
Specialist 

8.  Twelve  -  Job  Shadowing  - 

9.  Thirteen  -  Supervised  Practicum  experience-what 
has  to  be  involved- 

10.  Fourteen  -  Teaching  and  Intervention 

11.  Fourteen  B  -  Unique  considerations  for  special 
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12  . 

13. 

14. 

15. 

16. 

17. 


populations  such  as  multiply  handicapped-  Terry 
and  Dennis,  preschool  -  Butch,  elder ly-nora ,  Mary 
Maureen 

Fifteen  -  States  the  Role  of  the  Mobility 
Assistant  -  Linda  Fall 

Sixteen  -  States  schools  ethical  and  safety 
issues-  Carl  Augusto 

Seventeen  -  Identifies  O&M  tools  and  equipment- 
Bob  Bryant 

Eighteen  -  Orders  and  maintains  O&M  equipment  and 
tools  -  Bob  Bryant 

Nineteen  -  Demonstrates  the  physical  and  or 
functional  ability  to  insure  a  student's  physical 
ssf sty  •— 

Twenty  -  Completes  AER  Division  IX  training 


program 

C.  Remaining  Competency  Section  to  be  developed 

1.  Intro  to  Blindness-  Mills  *Wiener  will  contact 

a.  History 

b.  AER 

c.  Certification 

d.  Consumers  groups 

e.  Dog  Guides 

f.  Mobility  Devices 

g.  IEP's  and  ED  of  All  Handicapped  Children's  Act 

h.  IWRP  and  Rehab.  Act 

i.  ADA 

j .  Daily  Living  Skills 

k.  Attitudes,  Stereotypes,  and  Myths 

l.  Eye  Pathology,  Implications,  and  Eye  Reports, 

basics  of  low  vision 

IV.  Sections  to  be  written  for  Trainer/Supervisors 
(certification  competencies  need  to  be  grouped  in  this  v*ay) 

A.  Topic  Areas 

1.  Selection  of  Assistants 


2 .  Assessment  of  Asistants 
3 

3 .  Supervision  of  Assistants 
4,5,6,7,8,9,10,11,12,17 

4 .  Administration  of  Assistants 
1,2,3,4,9,10,14,15,16,18 

5.  Evaluation  of  Program 
19 

6 .  Teaching  Strategies 

1,2 
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7 .  Content 
1 


/ 
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B.  Assignment  of  Competencies: 

1.  Wiener  and  Hill  -  16,18 

2.  Denniston  and  Griffin  Shirley-11,12,14,4,5,10 

3.  Hill  and  Fergison-6,7 

4.  Scheffle  and  Lolli- 

5.  Richardson  and  Joffee-  8,9 


*************************************************** 


C.  Topis  for  Regional  Presentors 
(certification  competencies  need  to  be  grouped  in  this  way) 

1.  Selection  of  Assistants 
Wiener  and  Hill 

2.  Assessment  of  Assistants 

19,17,18,  Denniston  and  Griffin  Shirley 

3.  Supervision  of  Assistants 

3.5.7.9.12.13.14.16.17.18.19.20.25 
M.  Hill,  and  Carl  Fergison 

4.  Administration  of  Assistants 

2.12.13.13.14.15.21.23.24.25 
Scheffle  and  Lolli 

5.  Evaluation  of  Program 

26  Denniston  and  Griffin  Shirley-goes  to 

Richardson  and  Joffee 

6.  Workshop  Presentations 

22,27,28  Richardson  and  Joffee 

7 .  Content 

1,3,4,5,6,7,8,9,10,11,16,21, 

Multiply  Handicapped  -  Denniston  and  Lolli 
Elderly  -  M.  Hill  and  Griffin  Shirley 
Preschool  -  Butch 

D.  Next  steps 

1.  Call  Gerlack  and  Pickett  to  arranage  for 
conference  calls 

2.  Have  absent  members  review  the  material  from  the 
21st 

3 .  Have  absent  members  work  on  activities  sections 
V.  Status  of  Certification  Standards 
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A.  New  ballots  on  certification  issues  will  be  counted  by 
October  5th.  Wiener,  Hill,  and  Lolli  will  ask  for 
copies  of  comments  so  that  revision  can  be  made. 

B.  Additional  certification  issues  -  If  ballots  do  not 
pass  a  new  set  of  standards  will  have  to  be  written  by 
the  Mobility  Assistant  Subcommittee 

•VII.  Mobility  Assistant  Process  Issues 

A.  Amount  of  Training  Time-  minimum  hrs.  should  be 
suggested  for  each  competency.  Total  training  should 
not  exceed  6  months 

B.  Test  of  Competencies  -  Needed  as  part  of  the  trainer 
sign  off  and  also  needed  is  a  paper  and  pencil 
content  test-after  21 

C.  Sponsorship  of  Regional  Meetings 

1.  Pros  of  using  two  approaches  was  discussed.  . 

a.  Formal  AER  continuing  Education 

1)  Automatic  operation  with  no  need  to 
oversee  by  division 

2)  Advertisement  provided  by  AER 

3)  Quality  Control  provided 

4)  Will  guarantee  continuation  after  end  of 
Khury  Grant 

5)  Specified  in  Khury  Grant 

b.  Ad  hoc  certification  sub  committee  of  Div  9 

1)  Less  expensive  to  run 

2)  Reduced  cost  to  attendees 

3)  Can  run  smaller  seminars 

4)  Money  can  be  made  for  Division  9 

5)  Opportunities  for  members  to  have  more 
active  role 

2.  Vote  taken  with  following  results: 

1.  In  favor  of  Formal  AER  Contin.  Ed.'  -4 

3.  In  favor  of  Ad  hoc  certification  Div  IX 

Committee  -  1 
Abstensions  -3 

4.  Following  the  Khury  Grant  meeting,  the  co- 

directers  discussed  the  alternatives  and  decided 
to  ask  AER  to  take  on  the  responsibility  of 
running  the  Regional  Workshops  as  AER  Continuing 
Education  Seminars.  Wiener  will  ask  for 
flexibility  on  the ‘the  number  of  registrants 
required.  In  addition,  the  contents  of  the 
seminars  can  not  be  altered  by  the  AER  Continuing 
Education  Committee  since  each  competency  in  the 
program  has  been  established  by  a  Division  IX 
election  and  the  Division  Position  Paper. 

D.  Potential  Publications 

1.  It  was  sugested  that  Division  9  take  on  the  task 
of  producing  and  publishing,  and  distributing  a 
Mobility  Assistant  product  after  the  ending  of  the 
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Khury  Grant 

2.  Khury  Task  force  will  Check  to  determine  if  parts 
of  similar  federally  funding  products  could  become 
a  part  of  our  publication. 

VIII . Discussion  of  Selection  of  Presentors  for  National  Workshop 

A.  All  members  of  Khury  Task  Force  are  eligible 

1.  First  important  to  determine  who  from  this  group 
may  want  to  instead  serve  as  regional  presentors 
a.  Those  who  may  want  to  consider  regional 
presenter  position: 

1)  Bob  Sheffle 

2)  Elga  Joffee 

3)  Dennis  Lolli 

4)  Terri  Denniston 

5)  Mary  Maureen  Hill 

6)  Nora  Griffin  Shirley 

B.  Areas  that  need  to  be  included  in  expertise  of  National 
Presenters : 

1.  How  to  Conduct  workshops  and  present  effectively 

2.  Supervision 

3 .  Administration 

4 .  Special  Populations 

5.  Mobility  Content 

C.  It  is  possible  to  have  as  many  as  7  presenters: 

1.  Confirmed  Presenters 

a.  Wiener 

b.  Hill 

2.  Five  Unconfirmed  Slots  Remain 
a.  Possibilities 

1)  Members  Present  Today 

2)  Absent  Members 

a)  Gerlack 

b)  Picket 

c)  Mills 

d)  Augusto 

D.  In  addition  it  is  possible  to  have  special  contract 
personnel : 

1.  Mary  Ann  Mapes  -  How  to  make  good  presentation 

2.  Leja  -  Supervision 

3 .  ETC . 

E.  Members  should  reflect  on  above  and  contact  co¬ 
directors 


IX.  Items  to  be  Considered  at  Second  Khury  Meeting 

A.  Materials  for  National  Conference 

1.  Videos 

2 .  Overheads 

3 .  Workbooks 

4 .  Handouts 

B.  Presenters 

1.  Assignments 
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2.  Topics 

C.  Presentation  formats 

1 .  "  Lectures 

2 .  Roleplays 

3.  Small  Group  Sessions 

4 .  Videos 

5.  Crackerbarrels 

D.  Number  of  workshop  sessions 

E.  Replications  on  Regional  Level 

F.  Planning  for  Post  Workshop  Activities 

1.  Assessment  of  Continuing  Education  Offerings 

a.  Observations  by  Hill  and  Wiener 

b.  Evaluation  by  participants 

c.  Evaluation  by  presenters 

2.  Assessment  of  the  Mobility  Assistant  Program 

a.  Questionnaire  to  all  trainer/supervisors 

b.  Questionnaire  to  all  agency  administrators 

c.  Selected  telephone  interviews 
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Kuhry  Grant 
Committee  Meeting  II 
Minutes 

December  7-8,  1990 

I.  Introduction 

A.  List  of  Kuhry  participants  who  were  present: 

1.  Dennis  Lolli,  Terry  Denniston,  Carl  Ferguson,  Elga 
Joffee,  Julia  Richardson,  Laura  Park-Leach  for  Bob 
Scheffle,  Butch  Hill,  Bill  Wiener,  Mary  Maureen 
Hill,  Nora  Griff in-Shirley ,  Robert  Mills,  Jim  Leja 

2.  Members  withdrawn-  Anna  Lou  Picket,  Carl  Augusto 

B.  Travel  expenses  were  reviewed: 

1.  $20.  per  day  for  food  -  no  receipts  necessary 

2 .  Cost  of  motel  for  Friday  and  Saturday  -  receipt 
required 

3 .  Cost  of  Taxi  -  receipt  required 

4.  Parking  fee  -  receipt  required 

5.  Airfare  -  receipt  required 

6.  Milage  -  .23  per  mile 

7.  Honoraria  -  $250.  per  meeting  attended  (includes 
assigned  activity)-  to  be  provided  after  this 
meeting. 

C.  Progress  since  last  meeting  was  reported: 

1.  Announcement  in  AER  Report 

2.  Completion  of  Assignments 

3.  Hill  and  Wiener  Meeting  in  New  York 

4.  Letter  and  survey  sent  to  600  employers 

5.  Reservations  confirmed  for  National  Workshop 

a.  Fetzer  Center  -  breakout  room 

b.  Video  Technician 

c.  Breakfast,  lunch,  and  snacks  daily 

d.  Banquet  on  Friday 

e.  Gerlack  and  them  Wrap  up  on  Sunday  Morning 

6.  AER  Board  approved  Regional  Workshops  at  $250. 
a.  Based  on  15  participants 

7.  AER  Board  of  Directors  passed  Code  of  Ethics 
Enforcement. 

8 .  Regional  Presenters  were  independently  evaluated 

9.  Hill  and  Wiener  telephone  conference  and  Pre¬ 
conference  meeting. 
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II.  Report  on  Progress  ^  v 

A.  Report  on  Mobility  Assistant  Curriculmn  Mater ials- 
provided  by  Dennis  Lollie: 

Progress  on  Mobility  Assistant  Curriculum-  not  100% 
complete,  three  more  assignments  needed,  different 
models  needed  for  agencies,  schools,  etc.  At  seminars 
we  will  ask  for  facilities  policy  manual  etc.  to  be 
brought  in.  (can  be  stated  in  the  profile  from  AER) . 

B.  Review  of  the  competencies  following  division 
ballot  on  certification  standards: 

Question  1  247  Yes  77  no 

Question  2  246  yes  76  no 

Question  3  241  yes  80  no 

Question  4  244  yes  76  no 

*  Certification  of  Mobility  Assistants  passed  by  an 
overwhelming  margin 

C.  Re-ordering  of  competencies  based  on  our  analysis  was 
done. 

D.  Selection  of  regional  presenters: 

Elga,  Nora,  Laura,  and  Mary  Maureen,  Hill  were  selected 
as  regional  reps  from  our  committee.  Other  regional 
presenters  are  yet  to  be  selected.  Some  recruitment 
may  be  necessary.  Kuhry  national  presenters  could  also 
serve  as  Regional  Representatives  but  Dennis's 
Committee  will  have  to  make  the  decision. 

E.  Video  Project  -Lolli  and  Hill 

Video  Project-  approved  for  $30,000  for  25  to  30  minute 
video  from  Perkins  Hilton  to  be  developed  by  Butch,  and 
Ricki  Mancil.  Quarterly  reports  will  be  submitted  to 
Perkins  Hilton-  Nora  will  be  involved  through  the  sub 
committee.  We  could  preview  some  the  video  at  the 
national  conference  for  feed  back  and  to  provide 
awareness  of  it  as  a  resource.  Dennis  will  give  MA 
competency  material  to  Butch  at  conclusion  of  our 
meeting.  The  video  will  focus  on  visually  impaired  and 
multiply  impaired  children  showing  the  services 
classically  and  then  footage  of  modifications. 

III.  Status  of  Certification  Standards 

A.  Comments  must  be  analyzed  for  any  needed  revisions 

B.  Standards  must  be  sent  to  CRC  by  February  15th. 

C.  Standards  must  be  sent  to  AER  Board  for  April  Meeting 
January  Division  IX  newsletter  will  review  standards 
for  certification.  Procedural  issues  to  be  examined- 
form,  etc.  What  we  package  should  come  from  what  is 
officially  on  record  and  passed  by  Division  IX. 

Material  for  the  newsletter  will  come  from  Dennis. 

D.  Starting  without  official  certification  is  needed  while 
certification  is  pending. 

E.  First  seminar  should  occur  after  Board  Meeting  so  we 
can  get  approval  for  certification.  We  Need  mechanism 
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to  tell  RP's  when  and  where  all  seminars  be  running  so 
that  substitutions  can  be  planned  for  where  needed. 
Julia  will  send  this  information  to  RP's. 

F.  Need  to  state  in  the  manual  the  roles  and 
responsibilities  needed  for  the  agencies  and  schools. 
Our  program  will  stand  or  fall  on  its  own  accord  and 
does  not  need  the  protection  of  a  copyright  to  prevent 
its  misuse. 

G.  Dennis  will  communicate  with  Eileen  Sifferman  and  ask 
her  to  pre-screen  our  certification  procedures.  We 
will  need  to  accept  modifications  that  may  be  passed  by 
the  board. 

IV.  Survey  of  Employers 

Results  of  the  survey  of  employers  found  almost  100  returns 
a  little  more  than  half  interested  in  attending.  The 
response  is  low  but  we  hope  more  surveys  will  be  coming  in. 
It  was  suggested  that  we  append  MA  seminars  to  O&M  and 
regional  meetings , NOMA,  SOMA,  Non-Conference,  and  Regional 
meetings . 

V.  We  Broke  up  into  Working  Groups: 

A.  Mobility  Assistant  Group:  Competencies  were  completed 
and  re-ordered.  A  format  was  designed  for  the 
national  and  regional  workshops. 

1.  Intro  To  Blindness  section  was  reviewed 

2 .  See  completed  competency  materials  and  workshop 
schedule. 

B.  Supervision  Group:  New  Format  was  designed  for  the 
competencies  which  utilize  project  Leap  horizontal  page 
for  an  overview  followed  by  competencies  and 
activities : 

1.  Leja/Wiener  Video  scripts  reviewed 

2.  See  completed  competency  materials  and  workshop 
schedule . 

VI.  Mobility  Assistant  Process  Issues 

A.  Test  of  Competencies  needed  as  part  of  the  trainer 
sign  off. 

1.  Performance  Test 

2.  A  paper  and  pencil  content  test: 

More  than  one  form  needed.  New  questions  on  each 
test  to  be  drawn  from  the  hopper.  All  tests  to  be 
equivalent.  Division  IX  test  should  be 
responsible  for  the  development  of  the  test.  May 
have  to  be  approved  by  Larger  Division  IX. 

We  will  develop  the  test  now  and  share  with 
Bruce  that  it  needs  to  be  field  tested  or 
initiated-  can  be  approved  through  executive 
committee.  Down  the  line  a  TS  test  is  needed. 

B.  Competency  Manuals  need  to  be  compiled  by  WMU 
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personnel.  One  page  workshop  summaries  will  be  put 
together  by  Julia  on  Ventura  Publishing. 

C.  Reference  lists  for  competencies  need  to  be  developed. 

D.  National  workshops  presenters  were  selected. 

1.  All  members  of  Kuhry  Task  Force  who  are  not 
regional  presenters  were  eligible. 

2 .  The  following  chose  to  serve  as  national 
presenters: 

1)  Julia  Richardson 

2)  Dennis  Lolli 

3)  Terri  Denniston 

4)  Carl  Ferguson 

5)  Butch  Hill 

6)  Bill  Wiener 

7)  Rob  Mills 

8)  Jim  Leja 

9)  Kent  Gerlack 

3.  Topics  were  developed  and  scheduled:  some 
assignments  of  topics  were  made  and  other  need  to 
be  made. 

4 .  It  was  decided  that  additional  special  contract 
personnel  would  not  be  used  in  the  national 
workshop. 

5.  It  was  decided  that  critical  segments  of  the 
conference  would  be  video  taped  for  possible  use 
in  regional  presentations. 

6.  Materials  for  National  Conference  need  to  be 
developed: 

a.  Videos 

b.  Overheads 

c.  Workbooks 

d.  Handouts 

7.  Use  of  breakout  rooms  will  take  place  at  the 
conference. 

G.  Regional  Seminar  Plan  must  be  submitted  to  AER 

Continuing  Education  Committee.  This  will  be  done  as 
soon  as  they  are  complete. 

VII.  Additional  Items  to  be  Considered  for  National  Workshop 

A.  How  to  establish  model  for  replication  on  regional 
level . 

1.  Two  days  of  the  conference  will  model  the  RP 

conference  activities  with  the  remainder  used  for 
presentation  skills  'and  burnout  issues. 

B.  Purchase  of  materials  for  workshop  and  regional . 
meetings  will  be  from  a  combination  of  AER  continuing 
education  and  Kuhry  funds. 

C.  Marketing  Brochure:  Continuing  Ed  Brochures  will  be 
developed  by  AER  in  a  11x14  folded  format  with 
registration  form,  cancellation  information,  site 
information,  fee  information,  objectives,  presenters, 
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and  a  cover  page  with  a  logo.  We  may  want  to  produce 
Tee-Shirts  with  the  same  logo  for  Division  IX  and  as  a 
memento  of  our  conference. 

D.  Acceptance  Letters  to  Regional  Presenters 

We  must  re-evaluate  the  number  of  regional  presenters. 
The  new  number  will  be  based  on  number  of  Presenters 
who  have  requested  to  attend.  We  will  ask  those  not 
selected  to  attend  as  RP's  to  participate  as 
Trainer/ Supervisors  and  later  help  us  evaluate  the 
program.  Recruitment  of  RP's  must  end  by  the  end  of 
December.  Dennis  will  take  the  responsibility  to  make 
the  necessary  contacts. 

E.  Components  of  MA  Manual 

Participants  must  bring  two  inch  ring  binder  with  them 
to  seminar.  We  will  have  sections  dividers  that  have 
topic  areas  based  on  our  workshop  topics.  Our  sections 
will  be  added  as  topics  are  presented. 

F.  Networking  at  the  National  Workshop 

We  will  have  informal  networking  at  National  Conference 
to  assist  in  sharing  of  information  on  use  of 
assistants.  May  have  a  time  for  sharing  at  lunch  or  an 
exhibit  area  for  each  of  the  presenters  for  such 
sharing.  It  would  be  like  mini  posters  and  later  we 
could  copy  materials  at  WMU. 

G.  Producing  materials  for  National  Workshop 

On  MA  materials  Dennis  may  be  able  to  help  with 
duplications,  overheads,  etc.  We  need  to  seek 
Copyright  permission  for  material  we  use.  We  must  have 
references  for  all  mentioned  materials.  Elga  will 
draft  a  letter  to  be  used  for  AFB  materials  to  secure 
permission.  We  should  give  list  of  AFB  materials  to 
Elga  to  seek  permission  to  use.  JVIB  References  should 
also  be  sent  to  Elga  so  that  she  can  send  us  copies 
with  library  stamp  on  it. 

H.  Additional  Funding  for  the  Future 

After  Kuhry  is  complete  funding  should  be  applied  for 
to  allow  us  to  further  develop  and  refine  our 
materials,  to  permit  us  to  evaluate  the  functioning 
mobility  assistants,  and  the  appropriateness  of  the 
jobs  they  perform. 

I.  Check  List  Items  -  We  must  remember  to  attend  to: 

1.  Bring  Agency  Policies 

2.  Mail  out  Materials 

3 .  Invite  Feds  to  National  Workshop 

4.  Permission  Slips  for  Video  Taping-  video  taping  to 
go  in  letter  to  regional  presenters,  mailed  out 
ahead  of  time. 

5.  Glossary  for  such  terms  as  teaching  and  monitoring 

6.  TS  profile  information/needs  assessment 

7.  All  procedures  to  apply  for  certification-  need  to 
incorporated  into  program  development  piece. 
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Presenters  need  to  sign  letter  of  agreement. - 
need  to  develop  letters 

9.  When  admitting  TS  applicants,  we  must  check  that 
they  are  certified. 

10.  Letters  to  presents  should  state  that  individuals 
can  not  leave  before  12  noon  on  Sunday  if  they 
want  to  be  certified. 

J.  Materials  to  the  Continuing  Education  Committee 

Prior  to  sending  our  materials  to  the  AER  Continuing 
Education  Committee,  Terry  will  provide  approval  from 
Division  IX. 


VIII.  Bibliography  -  references  needed: 

A.  Microcounseling 

B.  Interaction  Module  (video) 

C.  Braininstorming  on  Supervision 

D.  Work  Needs  Assessment  Inventory 

E.  Interviewing  Techniques  (Nora) 


IX. 


To  be  developed  in  Evaluation  Component 

A.  Regional  workshop  questionnaire 

B.  Regional  Workshop  Observational  Checklist 

C.  Summative  Interview  Questionnaire 

D.  Video  Tape  Critique  Checklist 

E.  National  workshop  Training  Questionnaire 


X.  Schedule  for  National  Workshop 

1:00  -  1:55  Introduction  and  Overview 
Welcome 

Division  9  and  Federal  representatives 
Introductions  of  Participants  and  Staff 
History  of  Mobility  Assistants 
History  of  Kuhry 
Objectives  of  the  Conference 
Conference  Logistics 
Coffee 
Timelines 
Transportation 
Special  Events 

2:00  -2:10  Advance  Organizer:  Model  for  Conference 

1.  Overview 

2.  Presentation  Skills 

3 .  Supervision 

4 .  Training 

5.  Evaluation 

2:15  -  3:30 

Overview  of  Mobility  Assistant  Program 
Mobility  Assistant 

Roles  and  Responsibilities 

Competencies 

Training  Process 
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Evaluation  Process 
Certification  Process 
Trainer /Supervisor 

Roles  and  Responsibilities 
Competencies 
Training  Process 
Evaluation  Process 
Certification  Process 
Regional  Presenters 

Roles  and  Responsibilities 
Competencies 
Training  Process 
Evaluation  Process 
Certification  Process 

3:45-  5:00  Conducting  an  Effective  Trainer/Supervisor 
Seminar 

5:30-  7:00  Reception 

Friday  March  8th 
7:30  Vans  Leave 
8:00  Continental  Breakfast 
8:30  -  12:00  Supervision 
1:00  -  5:00  Supervision 

7:00  -  Banquet 


Saturday 

8:00  Continental  Breakfast 

8:30  -  9:00  Adult  Learning  Styles 

9:00  -  12:00  Training  the  Mobility  Assistant 

1:00  -  2:45  Mobility  Assistant  Application  Exercises 

3:00  -  5:00  Presentation  Skills 


Sunday 

8:00  Continental  Breakfast 
8:30  -  9:15  Gerlack 
10:00-12:00  Presentation  Skills 


Planning  for  Post  Workshop  Activities 

A.  Assessment  of  Continuing  Education  Offerings 

1.  Observations  will  be  made  by  Hill,  Wiener,  and 
National  Presenters 

2.  Evaluation  by  participants 

3 .  Evaluation  by  presenters 

B.  Plan  for  Smaller  Continuing  Education  Offerings  - 
Decided  to  only  make  use  of  AER  Continuing  Education 
unless  they  are  too  small  to  continue.  If  that  is  the 
case  we  may  have  to  turn  to  Division  IX  to  run  them. 

C.  Assessment  of  the  Mobility  Assistant  Program 
1.  Questionnaire  to  all  trainer/supervisors 
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2.  Questionnaire  to  all  agency  administrators 

3 .  Selected  telephone  interviews 

D.  Establish  method  to  provide  continuation  of 
Regional  Presentations  after  Kuhry. 
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Appendix  C 


Summative  Evaluation  of  National  Seminar  :  Numbers  indicate 

J  number  of  times  comment  was  made 

—  .  , 

Content:  (Strengths  and  Recommendations) 

Materials  were  well  constructed 

Should  replace  Gerlach  Tape  with  handouts  based  on  the  tape 

Not  enough  time  to  accomplish  everything  -2 

Content  is  comprehensive  and  effective  -9 

Flexibility  and  formative  nature  was  helpful  -6 

Gerlack  tape  was  worth  the  money  spent 

Mention  burnout  earlier 

Start  with  OMA  manual  first 

More  on  conceptual  framework  needed 

More  direction  for  use  of  manual  needed 

Order  of  content  needs  revision 

Explanation  of  evaulation  material  was  necessary  and  functional 
Too  much  material 

Order  of  presentation  needs  revision 
Videos  were  helpful 

Materials  (Strengths  and  Recommendations^ 

Modification  of  Agenda  needed  for  regional  seminars 

Handouts  helpful 

Not  enough  time  to  review 

Materials  were  great  -2 

Reorganization  of  materials  needed  -7 

More  distinct  sections  of  manual  needed 

Materials  are  comprehensive  -4 

Organization  and  presentation  were  scattered 

Too  much  material 

Color  coding  needed 

Use  advance  organizers  on  manual  format 
Materials  very  well  organized 


Activities  (Strengths  and  Recommendations) 

Small  group  activities  very  beneficial 
Sharing  and  exchange  of  ideas  useful 

Teaming  should  include  people  from  diverse  perspectives 
Use  of  flip  chart  in  small  groups  needed 
Not  enough  time  for  activities 

Daily  evaluation  sheets  and  their  use  were  very  helpful 
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Roleplay  and  activities  effective  -9 

Good  use  of  social  activities  to  get  to  know  others 

Need  clarification  on  certification 

Need  more  small  work  groups 

Modeling  could  have  been  more  helpful 

Ice  breakers  helful 

Group  activities  were  best  method  of  learning  about  manual 
Presentation  skills  and  style  was  good 
Resequence  activities 

Rent  professional  tapes  on  supervision 
Additional  Comments 

Group  discussion  important  and  should  be  reflected  in  agenda 
timeline 

Pull  together  materials  so  that  they  may  be  more  easily  presented 
in  the  regional  seminars 

Homework  assigments  will  make  discussion  more  useful 
Workshop  was  very  good  despite  time  constraints 
More  time  needed  and  a  follow  up  meeting 
Would  like  involvement  in  issues  generated 

Transitioning  to  regional  seminars  will  be  too  time  consuming 
Good  mix  of  presenters  with  varied  skills 
Responses  to  Formative  evaluations  helpful 
Reorganize  manual 

More  specific  directions  needed  for  RP's  and  T/S's  in  manual 

Wants  copies  of  video  to  practice  presentation  skills 

Materials  needed  in  advance  of  workshops 

Thanks  for  time  put  into  project 

Social  activities  were  useful 

Presenters  good 

Good  organization  and  logistics 
More  breaks  needed 
Not  enough  time 
Room  too  hot 

This  has  been  the  highligt  of  my  career  in  O&M 
Great  People  and  great  to  work  with  so  many  specialist 
Wow  I 

Thanks  for  preveledge  of  participating  in  this  inovative  activity 
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Appendix  D 

Regional  Seminar  Evaluations 

Number  of  Participants:  63  people  thus  far  have  participated  in 

seven  regional  contiuing  education  programs  in  training  and 
supervising  orientation  and  mobility  assistants. 


Below  are  composite  evaluations  based  on  above  matrix: 

Participants  were  asked  to  rate  the  seminars  using  a  five  point 
scale.  1  was  the  lowest  score  and  5  was  the  highest  score 
possible.  Each  rating  below  is  a  composite  score  across  all 
seven  seminars: 


1.  Effectiveness  of  training  in  preparing  you  to  plan  and 
implement  an  OMA  program  (4.22) 

2.  Effectiveness  of 

a.  Effectiveness  of  training  for  selecting  OMA  (3.90) 

b.  Effectiveness  of  training  for  training  OMA  (4.09) 

c.  Effectiveness  of  training  for  supervising  OMA  (4.26) 

3.  Effectiveness  of  Presenters  (4.45) 

4.  Organizations  of  presentation  (4.33) 

5.  New  insights  into  process  of  select, 
training  &  Supervising  (4.20) 

6.  New  Skills  learned  (3.95) 

7.  Useful  information,  handouts,’  materials, 
or  other  resources  (4.61) 

8.  Total  Average  of  All  seminars  (4.22) 
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Below  is  a  further  breakdown  of  the  seven  regional  seminars:^ 

0=0regon 

A=Atlanta 

Mem=Memphis 

P=Pittsburgh 

MW=Milwaukee 

SF=San  Francisco 

NY=New  York 


Numbers  on  the  left  sides  represent  the  numbers  of  the  evaluation 
questions . 


0 

A 

Mem 

P 

MW 

SF 

NY 

Total 

1 

4.25 

4.45 

4.70 

4.57 

3.70 

4.35 

3.55 

4.22 

2 

A 

3.85 

4.25 

4.35 

3.86 

3.70 

4.4 

2.9 

3.90 

B 

3.85 

4.20 

4.65 

4.20 

3.90 

4.35 

3.5 

4.09 

C 

4.00 

4.35 

4.60 

4.73 

4.40 

4.15 

3.35 

4.26 

3 

4.25 

4.75 

4.90 

4.80 

4.10 

4.45 

3.9 

4.45 

4 

4.00 

4.50 

4.85 

4.60 

3.95 

4.40 

4.0 

4.33 

5 

4 . 15 

4.15 

4.45 

4.40 

4.15 

4.30 

3.8 

4.20 

6 

3.90 

3.90 

4.50 

4.63 

3 . 50 

4.00 

3 . 25 

3.95 

7 

4.45 

4.50 

4.85 

4.87 

4.40 

4.80 

4.4 

4 . 61 

Aver 

4 . 08 

4.34 

4.65 

4.58 

3 . 98 

4.36 

3 .23 

4 . 33 

Range 

3.85- 

3.90- 

4.35- 

3.86- 

3.70- 

4.00- 

2.9- 

4 . 07- 

4.45 

4.75 

4.90 

4.87 

4.40 

4.80 

4.4 

4.65 

Conclusions 

The  composite  evaluation  of  4.22  was  between  very  good  and 
excellent.  Most  composite  scores  were  above  4.0  with  only  two 
scores  below  that  number.  There  appears  to  be  agreement  between 
seminars  on  various  items.  This  consistency  of  evaluation- scores 
validates  the  model  of  conducting  a  national  training  workshop  to 
prepare  presenters  who  can  perform  in  a  consistent  manner. 

We  have  learned  that  the  teaming  of  national  presenters  with 
regional  presenters  was  a  useful  mechanism  to  help  prepare  new 
presenters.  As  we  move  into  the  next  round  of  presentations, 
this  teaming  approach  will  be  used  to  guarantee  the  quality  of 
presentations . 

The  lowest  rating  across  seminars  was  selecting  OMAs  (  4  out  of  7 
seminars) .  Therefore  further  materials  need  to  be  developed  in 
this  area.  The  second  lowest  rating  was  in  learning  new 
materials.  It  appears  that  new  material  consisted  primarily  of 
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supervision  methods  and  program  administration.  The  remainder  of 
the  seminar  concentrated  on  reinforcing  the  roles  and 
responsiblities  and  the  schedule  for  training.  Since  all 
participants  were  certified  instructors,  no  attempt  was  made  to 
teach  specific  orientation  and  mobility  techniques. 

The  highest  rating  was  for  materials  and  handouts  (5  out  of  7 
seminars) .  The  manual  provided  useful  resource  materials  that 
can  be  used  as  the  participants  begin  training  assistants. 


Estimate  of  When  Training  May  Begin 

Sixty  percent  of  the  participants  (38  people)  believed  in  the 
concept  of  orientation  and  mobilty  assistants  but  did  not  have  a 
firm  date  for  beginning  training.  Twenty-five  percent  of  the 
participants  (16  people)  anticipated  beginning  training 
immediately  or  within  three  months.  The  remaining  15  percent  (9 
people)  intended  to  begin  training  within  6  to  18  months.  The 
data  indicates  the  following 


Nature  of  Employment  of  Participants: 

Special  Education-  36 
Rehabilitation-  17 
Both-  7 
Unknown-  3 


Strongest  Features  of  the  Seminars:  Presented  in  order  of 
comments  from  the  seminars 

Sharing  and  Exchange  of  Ideas  -7 
Strength  of  the  Training  Manual  -7 
Effective  Presentation  Styles  -  6 
Knowledgeable  and  Flexible  Presenters-  6 
Supervision  Skills  Development  -6 
Role  Play,  Activities  -4 
Organization  of  seminar  -4 
Materials,  handouts,  videos  -3 
Willingness  to  discuss  issues  -3 
Communication  Skills  Development  -2 
Good  Facilities/Good  Atmosphere  -2 
Practical  uniform  method  of  training  -1 
Strong  evaluation  packet-1 
Thoroughness  of  Program  -1 
Information  on  how  to  train  OMAs  -1 
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Conclusions  on  Strengths 

Considering  that  this  program  was  new  and  created  anxiety,  it 
appears  that  participants  appreciated  the  chance  to  share 
information  and  enhance  ideas.  Participants  valued  the  knowledge 
of  the  presenters,  and  the  materials  that  were  provided  (manual, 
video  tapes) .  Supervision  skills  were  highly  valued  as  were  the 
many  role  play  activities  that  went  along  with  them.  The  high 
ratings  given  to  the  presenters  validated  the  selection  and 
training  of  regional  presenters. 


Weakest  Features  of  the  Seminars:  Presented  in  order  of  comments 
from  the  seminars 

Too  much  material/not  enough  time  -6 

Difficulty  with  organization  and  structure  of  the  manual  -  4 
Initial  orientation  to  the  manual  not  sufficient  -  3 
Organization  of  training  materials  not  clear  enough  -  2 
Order  of  presentation  not  -  2 
Too  much  new  material  -2 

Training  model  unrealistic  for  itinerants  -  2 
Not  enough  information  on  working  with  administrators  on  OMA 
program  development  -2 
Lesson  plans  not  realistic  enough  -2 
Evaluation  not  complete  enough  -1 
Limitation  of  OMA  roles  -  1 
Too  much  time  spent  on  scheduling  -  1 
Not  enough  on  selection  of  OMA's  -  1 

Validity  and  reliability  of  communication  and  work  needs 
assessment  instruments  not  provided  -1 
Too  many  unresolved  issues  remain  -1 

Manual  Content  lacks  lesson  and  testing  materials  -  1 
More  information  needed  prior  to  the  seminar  -  1 
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Appendix  E 


Suggestions  for  future  seminars:  Comments  from  regional  seminars 

Manual  and  presentation  agenda  need  to  be  coordinated 
Clarify  purpose  of  communication  materials 
Provide  an  overview  of  the  manual  first  on  the  agenda 
Advance  look  at  materials  needed 

Expand  role  play  for  training  OMA  (materials  development) 

Balance  emphasis  between  training  and  supervision 

Develop  rationale  for  Oma's 

Review  competencies  for  O&M  instructors 

Needs  assessment  for  Oma's  should  be  done  before  attending 
Materials  on  how  to  show  relevance  to  employer  are  needed 
Cost  effectiveness  of  OMA's  should  be  discussed 
Techniques  and  philosophies  for  supervision  need  even  more 
emphasis  . 

Add  OMA  training  to  universities  pre-service  programs 

Clarify  roles/responsibilities 

Improve  Table  of  Contents  for  OMA  Manual 

Expand  training  period  from. 6  months  to  9  months 

Change  2  OMA's  per  instructor  to  2  FTE's  with  cap  of  4  assistants 
Permit  OMA's  to  monitor  diagonal  cane  on  controlled  sidewalks 
such  as  on  school  grounds  or.  within  contained  building 
complexes  (no  vehicular  activity) 

Develop  teaching  materials  (overheads)  on  structure  and  history 
Job  descriptions  should  be  functional  and  meet  ADA  requirements 
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Unresolved  Issues  from  the  Regional  Seminars:  Based  on 
participant  comments 


Issue _ 

Liability  insurance 
Agency 
Individual 

Effect  of  union  contracts 

Methods  of  reporting  needed 

OMA's  with  Disabilities 

Functional  Job  Based  Descriptions  Needed 

Salary  Range  needs  to  be  Identified 

How  to  proceed  it  Supervisor  leaves  agency  or  school 

Preservice  training  of  Trainer/Supervisors  Needed 

Expanding  current  role  of  OMA  is  needed 

How  to  guarantee  Quality  of  OMA's  should  be  monitored 

Need  to  establish  communication  between  Division  IX  and  Employers 

Methods  need  to  be  developed  to  provide  joint  training  and 
supervision  of  OMA's 

Investigate  monitoring  of  pre-cane  devices 

Clarify  the  role  of  the  OMA  in  the  IEP  &IWRP  process 

Can  OMA  monitor  diagonal  in  controlled  outdoor  campus  and  school 
grounds  or  contained  building  complexes. 

Can  T/S  work  with  more  than  two  OMA's: 

suggestion  of  2  FTE's  with  cap  of  4  people 

Should  there  be  a  time  limit  on  implementing  training  as 
completeion  of  workshop 

Should  OMA  and  O&M  time  be  specified  on  the  IEP 

Include  direct  reference  to  OMA  supervision  in  O&M  code  of 
ethics  1.16 


A  set  of  selection  questions  for  the  OMA  should  be  developed 
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A  registry  of  Trainer/Supervisors  need  to  be  made  available  at 
the  AER  Central  Office 

Can  OMA's  have  larger  role  in  monitoring  low  vision  activity 

How  will  we  maintain  contact  between  Division  IX  and  Trainer/ 
Supervisors 

How  will  we  develop  an  ongoing  evaluation  of  the  OMA  programs 
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Appendix  F 


Appendix  G 
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INSTRUCTIONS  FOR  COMPLETING  APPLICATION  FOR 
ORIENTATION  AND  MOBILITY  ASSISTANT  CERTIFICATION 

All  applicants  must  gave  completed  a  course  of  instruction  as 
outlined  in  the  Preparation  Guidelines/Standards  section  and 
submit  a  completed  application  packet  including: 

Orientation  and  mobility  Certification  Application  and  all 
materials  specified  in  numbers  2,  2,  4,  5,  6  and  7  within 
thatapplication . 

The  OMA  Certification  Committee  votes  quarterly  by  mail  ballot, 
so  application  deadlines  are  as  follows:  March  1,  June  1, 
September  1,  and  December  1. 
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ORIENTATION  AND  MOBILITY  ASSISTANTS 
CERTIFICATION  APPLICATION 

The  process  to  be  used  to  apply  for  Orientation  and  Mobility 
Assistant  Certification  is  as  follows.  Applicants  who  apply  for 
certification  as  Orientation  and  Mobility  Assistants  are 
certified  every  five  years.  The  following  procedures  are  to  be 
followed  for  certification  of  OMAs: 

1.  Complete  application  form. 

2.  Write  a  check  for  certification  fee  in  the  amount  of  $25.00. 
Make  check  payable  to  AER. 

3.  Request  one  official  high  school  transcript,  diploma,  or 
GED,  to  be  sent  to  be  sent  directly  to  AER  (see  number  8  for 
address) . 

4.  Enclose  a  signed  statement  of  endorsement  of  OMA  Code  of 
ethics . 

5.  Enclose  competency  checklist  completed  by  an  AER  certified 
O&M  specialist  who  has  successfully  completed  Division  IX  MA 
Trainer/Supervisor  Certification.  This  O&M  specialist  must 
be  the  individual  who  has  provided  training  to  the  person 
who  is  seeking  OMA  certification. 

6.  Provide  a  letter  from  your  school/agency's  personnel  office 
(employer)  verifying  your  employment. 

7 .  Provide  two  letters  of  reference  from  individuals  not 
connected  with  current  place  of  employment  and  not  a 
relative. 

8.  Submit  all  materials  in  one  package  to:  AER  -  Certification; 
206  N.  Washington  Street,  Suite  320,  Alexandria,  VA  22314. 


Applicant's  Name  _ 

Last  First 

(Please  print) 


Middle 


Address  _ _ 

Telephone  _  S.S.  Number _ 

Place  of  Employment  _ 

Address  _ 

Work  Phone  _ ‘ 

I  am  a  paid  employee  of  this  agency/ school .  (Circle  the 
appropriate  response)  Yes  _  No  _ 

Education  _  _ 

Name  of  High  School  Attended  Graduation  Date 
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Print  your  name  as  you  wish  to  have  it  on  your  certificate: 


I,  the  undersigned,  having  read  and  agreed  with  the  obligations, 

responsibilities  stated  in  the  Orientation  and  Mobility  Assistant 
Code  of  Ethics  as  adopted  by  Division  IX  of  the  Association  for 
Education  and  Rehabilitation  of  the  Blind  and  Visually  Impaired, 
in  199  0,  do  promise  to  support  and  uphold  this  code  in  order  to 
maintain  the  highest  standards  for  the  purpose  of  protecting  the 
rights  of  the  individual  who  may  avail  himself  or  herself  of  my 
service. 

I,  _  affix  my  signature  on  _ 


Signature 


Date 
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ORIENTATION  AND  MOBILITY  ASSISTANTS 
CODE  OF  ETHICS 

(Adopted  by  Division  IX  of  the  Association  for  Education  and 
Rehabilitation  of  the  Blind  and  Visually  Impaired  in  November  1, 
1990.) 

PREAMBLE 

Orientation  and  mobility  assistants  recognize  the  significant 
role  that  independent  movement  plays  in  the  overall  growth  and 
functioning  of  the  individual.  OMAs  are  dedicated  to  assist  the 
orientation  and  mobility  specialist  in  training  the  individual 
with  impaired  vision  to  reach  his  or  her  full  potential.  The  OMA 
agrees  to  protect  the  rights  of  the  individuals  who  may  avail 
themselves  of  the  particular  service  of  orientation  and  mobility 
instruction.  To  assure  the  public  of  our  awareness  of  the 
obligation,  we  commit  ourselves  to  this  Code  of  Ethics. 

In  order  to  fulfill  this  obligation,  orientation  and  mobility 
assistants  pledge  themselves  to  standards  of  acceptable  behavior 
in  relation  to  commitment  to  student  safety  and  commitment  to  the 
provision  of  services  within  the  limits  he  or  she  is  trained  to 
provide.  It  is  the  duty  of  each  OMA  to  adhere  to  the  principles 
in  the  code  and  encourage  his  or  her  colleagues -to  do  the  same. 

1.  COMMITMENT  TO  STUDENT  SAFETY 

1.1  The  OMA  will  value  the  worth  and  dignity  of  each 
individual  student. 

1.2  The  OMA  will  take  all  reasonable  precautions  to  ensure 
the  safety  of  the  student  and  to  protect  the  student 
from  conditions  which  interfere  with  learning. 

1.3  The  OMA  will  respect  the  confidentiality  of  all 
information  pertaining  to  the  student.  He  or  she  will 
refer  all  inquiries  regarding  a  student  to  the 
orientation  and  mobility  specialist  who  is  supervising 
the  orientation  and  mobility  assistant. 

2.  COMMITMENT  TO  THE  PROVISION  OF  SERVICES  WITHIN  THE  LIMITS 

THE  MOBILITY  ASSISTANT  IS  TRAINED  TO  PROVIDE 

2.1  The  OMA  will  assume  only  those  responsibilities  which 
have  been  assigned  to  him  or  her. 

2.2  Instruction  to  a  student  will  be  directed  and 
supervised  by  an  AER  certified  orientation  and  mobility 
specialist  who  has  successfully  completed  Division  IX 
Orientation  and  Mobility  Assistant  Trainer/Supervisor 
Certification. 
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ORIENTATION  AND  MOBILITY  ASSISTANTS 
COMPETENCY  CHECKLIST 


/ 


Applicant's  Name  _  Date 

O&M  Specialist  who  Provided  Training  _ 

Training  Site 

Address  of  Training  Site  _ 


Telephone  Number  of  Training  Site  _ 

Dates  of  Training  Program  _ 

Number  of  Hours  of  Training  Program 


DIRECTIONS:  If  the  applicant  has  met  each  competency,  list  the 

date  of  achievement  after  the  competency.  Sign  and  date  this 
form. 


DATE  OF 
ACHIEVEMENT 

1.  States  the  role  and  job  responsibilities  of  an 
orientation  and  mobility  assistant  and  an 

orientation  and  mobility  specialist.  _ 

2 .  States  the  purpose  and  demonstrates  the  following 

skills:  sighted  guide  technique,  trailing, 
self-protective  techniques,  direction-taking 
activities,  recovery  of  dropped  objects,  indoor 
familiarization  techniques,  organized  search 
patterns,  common  route  shapes,  and  diagonal  cane 
technique.  _ 

3  .  Can  independently  teach  sighted  guide  technique 
and  its  modifications/under  the  supervision  of 
an  orientation  and  mobility  specialist.  _ 

4.  Reads  and  follows  a  lesson  plan  written  by  an 

orientation  and  mobility  specialist.  _ _ 

5.  Demonstrates  the  ability  to  monitor  the  following 
skills:  trailing,  self-protective  techniques, 
direction-taking  activities,  recovery  of  dropped 
objects,  room  familiarization  techniques,  organized 
search  patterns,  common  route  shapes,  and  diagonal 

cane  techniques.  _ 

6.  Demonstrates  knowledge  of  the  following:  the 

vision  system,  types  of  vision  loss,  functional 
implications,  and  environmental  modifications.  _ 
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7. 
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Identifies  and  understands  the  terms  and  concepts 
involved  in  body-image  training,  sensory  training, 
sensory-motor  development,  and  spatial- 
environmental  concepts  training.  _ 

8 .  Understands  the  types  of  training  experiences 

and  activities  that  comprise  the  training  mentioned 
in  item  #7.  _ 

9.  Demonstrates  the  ability  to  monitor  the  practice 

of  lessons  that  have  been  developed  by  an 
orientation  and  mobility  specialist  in  the  following 
areas:  body  image  training,  sensory  training, 
sensory-motor  development,  spatial-environmental 
concepts,  organized  search  patterns  and  common 
route  patterns.  _ 

10.  Has  knowledge  of  attitudes  towards  blindness, 
instructional  strategies,  reinforcement  theories, 
team  approaches,  and  appropriate  modifications 

for  persons  with  special  needs.  _ 

11.  Participates  in  a  supervised  practicum  by  an 

orientation  and  mobility  specialist  who  has 
received  Orientation  and  Mobility  Assistant 
Trainer/ Supervisor  Certification.  All  lessons 
during  this  time  period  will  be  observed  by  the 
orientation  and  mobility  specialist.  _ 

12.  Identifies  and  responds  appropriately  to  ethical, 

medical,  and  safety  issues.  _ 

13.  Identifies  and  responds  appropriately  to  unusual 

situations  prior  to  or  during  a  lesson.  _ 

14.  Demonstrates  knowledge  of  observation  skills 
and  information  recording  systems  to  provide 
the  orientation  and  mobility  specialist  with 
documentation  regarding  the  outcomes  of  lessons. 

15.  Demonstrates  ability  to  identify,  order,  and 
maintain  orientation  and  mobility  equipment 
and  materials. 


TRAINER/ SUPERVISOR  SIGNATURE 


DATE 
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ORIENTATION  AND  MOBILITY  ASSISTANT  CERTIFICATION 
PREPARATION  GUIDELINES/ STANDARDS 

An  orientation  and  mobility  assistant  is  a  paid  employee  of  an 
agency  or  school  and  must  have  a  minimum  of  a  high  school 
diploma. 

Training  Program 

The  following  components  are  included  in  all  training  programs 
for  orientation  and  mobility  assistants.  This  program  is 
competency  based  but  will  generally  total  200  hours: 
approximately  100  for  instruction  and  approximately  100  for 
practicum.  The  total  number  of  hours  will  be  included  in  a 
program  of  not  more  than  six  months. 

1.  Blindfold  and  low  vision  simulation  training  in  those  skill 
areas  within  the  responsibility  of  the  OMA  (orientation  and 
mobility  assistant) . 

Those  areas  are: 

Body-Image  Training 
Sensory  Training 
Sensory-Motor  Development 
Spatial-Environmental  Concepts 
Sighted  Guide  Technique 
Basic  Skills: 

Trailing 

Self-Protective  Techniques 
Direction  Taking  Techniques 
Recovery  of  Dropped  Objects 
Room  Familiarizations 
Diagonal  Cane  Technique 
Indoor  Travel  Routes 

Within  all  of  these  areas  the  OMA  will  a  have  monitoring 
role.  The  only  exception  to  the  monitoring  role  involves 
the  techniques  of  sighted  guide.  The  OMA  is  able  to 
introduce  and  provide  instruction  in  this  technique  and 
offer  training  in  its  use  in  different  settings  under  the 
supervision  of  an  orientation  and  mobility  specialist. 

2.  Content  seminars  including  but  not- limited  to  attitudes 
toward  blindness,  instructional  strategies,  reinforcement 
theories,  sensory  motor  development,  spatial  environmental 
concept  development,  the  ordering  and  maintaining  of  O&M 
equipment,  the  role  of  the  OMA,  teaming  with  others,  ethical 
and  safety  issues  and  considerations  with  special 
populations . 

3.  Job  shadowing,  in  which  the  OMA  follows  one  or  more  O&M 
specialists  lessons  observing  skills  being  introduced, 
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taught  and  monitored. 

4 .  Supervised  practicum  experience  with  visually  impaired 
students . 

5.  Ongoing  direct  supervision  by  O&M  specialists. 

OMA  certification  is  granted  by  AER  and  applications  for 
certification  will  be  received  and  processed  by  the  Orientation 
and  Mobility  Assistant  Certification  Committee.  This  Committee 
works  in  conjunction  with  the  O&M  Certification  Committee.  Once 
granted  certification  must  be  renewed  every  five  years. 

Procedures  for  applying  are  included  within  the  OMA  Certification 
Application. 


ALL  CERTIFICATION  MATERIALS  MUST  BE 
SUBMITTED  IN  ONE  PACKAGE  TO: 

A.E.R.  OMA  CERTIFICATION 
.206  NORTH  WASHINGTON  STREET,  SUITE  320 
ALEXANDRIA,  VA  22314. 
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Instructions  for  Renewable  Orientation  and  Mobility  Assistant 
Certification: 

PLEASE  INCLUDE  THE  FOLLOWING  ITEMS  IN  YOUR  APPLICATION  PACKET: 

1.  Completed  application  form; 

2.  Check  for  application  fee  in  the  amount  of  $25.00  (U.S. 
Dollars) .  Make  check  payable  to  AER. 

3.  You  must  have  had  orientation  and  mobility  assistant 
certification  for  48  months  prior  to  applying  for  renewable. 
If  possible  please  submit  a  photocopy  of  your  current 
certificate. 

4 .  A  letter  from  your  supervisor  describing  your  performance  and 
verifying  the  attainment  of  at  least  1200  hours  of  employment 
as  an  orientation  and  mobility  assistant. 

5.  You  must  submit  a  list  of  qualifying  continuing  education 
activities  and  supporting  documentation  (registration 
receipts,  certificates  of  completion) ;  some  or  all  of  the 
continuing  education  activities  may  be  verified  by  means  of  a 
letter  from  your  supervisor  stating  that  you  have  completed 
the  activities  listed. 

(Please  note  that  if  the  applicant  is  not  an  AER  member,  a 
certification  maintenance  fee  of  $30  is  required  each  year.) 

OMAs  are  eligible  to  join  AER  under  the  reduced  dues  structure  of 
the  support  personnel  category. 

Continuing  Education  Requirements  may  be  met  in  any  of  the 
following  ways: 

1.  Two  activities  of  Type  A. 

2.  Three  activities  of  Type  B. 

3.  One  activity  of  Type  A  and  two  activities  of  Type  B. 

Type  A: 

1.  Attendance  at  a  local,  state,  regional  or  national 
conferences  or  workshops. 

2 .  Participation  in  a  workshop  or  in-service  presentation  with  a 
certified  orientation  and  mobility  specialist. 

3.  CEU's  from  a  prior  approved  continuing  education  course. 

Type  B:  (Each  of  these  5  requirements  entails  a  2  5  hour  time 
commitment. ) 

1.  Observations  of  other  orientation  and  mobility  specialists 
within  the  mobility  assistant's  agency. 

2.  Observations  of  other  orientation  and  mobility  specialists  at 
a  different  agency. 

3.  Observations  of  other  orientation .and  mobility  assistants. 

4.  Visitations  to  other  programs. 

5.  Supervised  readings  in  orientation  and  mobility  relevant  to 
the  responsibilities  of  the  orientation  and  mobility 
assistant. 
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The  Trainer/ Supervisor  certification  packet  #1.5.2: 


INSTRUCTIONS  FOR  COMPLETING  THE  APPLICATION  FOR 
TRAINER/ SUPERVISOR  OF  ORIENTATION  MOBILITY  ASSISTANTS 
CERTIFICATION: 


All  applicants  must  have  completed  an  AER  Continuing  Education, 
Division  IX  Trainer/ Supervisor  Seminar.  This  is  a  two  day 
seminar  and  its  successful  completion  will  result  in  each 
attendant  receiving  a  competency  checklist  signed  by  a  Registered 
Division  IX  Regional  Presenter.  This  listing  of  qualified 
Regional  Presenters  is  kept  at  the  AER  Continuing  Education 
office  and  with  the  Division  IX  Certification  Committee. 

The  O&M  Certification  Committee  votes  quarterly  by  mail  ballot, 
so  application  deadlines  are  as  follows:  March  1,  June  1, 
November  1,  and  December  1. 
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ORIENTATION  AND  MOBILITY  ASSISTANT  TRAINER/ SUPERVISOR 

CERTIFICATION  APPLICATION 

Enclosed  is  information  regarding  the  process  to  be  used  in 
applying  for  certification  as  a  Mobility  Assistant 
Trainer/ Supervisor .  Applicants  who  apply  for  certification  as  a 
Trainer/ Supervisor  of  Orientation  and  Mobility  Assistants  are 
certified  every  five  years.  The  following  procedures  are  to  be 
followed  for  certification: 

1.  Must  have  current  dated  term,  Professional  or  Permanent 
Certification  by  AER's  Orientation  and  Mobility  Division  IX 
and  a  minimum  of  two  (2)  years  teaching  experience  as  an 
orientation  and  mobility  specialist. 

2.  Must  submit  application  form  signed  by  the  recognized 
Regional  Presenter  who  conducted  the  applicants  AER 
Continuing  Education  Division  IX  Mobility  Assistant 
Trainer/Supervisor  Seminar. 

3.  Submit  a  portfolio  of  materials  assembled  upon  return  to 
your  job  including: 

1.  An  Orientation  and  Mobility  Assistant 
job  description 

2.  Model  lesson  plans  which  serve  to 
demonstrate  as  an  organizational  tool 

3.  A  performance  evaluation  form  for  a 
mobility  assistant. 

4.  A  model  schedule  which  reflects 
implementation  strategies. 

4.  Submit  $25.00  for  processing.  Make  check  payable  to  AER 

5.  Send  all  materials  to:  AER  -  Certification;  206  N. 
Washington  Street,  Suite  320;  Alexandria,  VA  22314. 

Applicant's  Name  _ _ 

Last  First  Middle 

(Please  print) 


Home  Address 


Employer's  Name  and  Address 


Telephone  (W)  _  (H)  _ 

S . S .  Number  _ 

Are  you  currently  certified?  Yes  _  No  _  Type 
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If  yes,  under  what  name  did  you  receive  it? 


Print  your  name  as  you  wish  it  to  appear  on  your  certificate. 


Date  of  Seminar  _ 

Site  of  Seminar  _ 

Regional  Presenter 


_  (applicant)  has  successfully 

completed  the  AER  Division  IX  Orientation  and  Mobility  Assistant 
Trainer/ Supervisor  Seminar  verified  by  the  competency  checklist. 


REGIONAL  PRESENTER  SIGNATURE 


DATE 


AER  CONTINUING  ED.  REPRESENTATIVE  SIGNATURE 

SUBMIT  ALL  MATERIALS  IN  ONE  PACKAGE  TO  AER 


DATE 
(SEE  #5) 
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TRAINER/ SUPERVISOR 
COMPETENCY  CHECKLIST 

Applicant's  Name  _ 

Date  of  Seminar 


DIRECTIONS:  As  the  applicant  meets  each  competency,  place  a  check 
on  the  line.  Sign  and  date  this  form. 

ACHIEVEMENT 
(will  be  achieved 
at  seminar) 

1.  Demonstrates  the  ability  to  communicate  so  that 
essential  information  about  prescribed  lesson 
plans,  student  performance  and  behavior  can  be 
understood  by  the  orientation  and  mobility 

assistant.  _ 

2.  Reads,  comprehends  and  will  teach  all  aspects  of 
the  manual  containing  curriculum  and  procedures 

used  by  the  orientation  and  mobility  assistant.  _ 

3.  Defines  and  will  teach  the  roles,  function  and 
scope  of  the  OMA,  and  of  the  trainer/ supervisor 
to  various  audiences  (e.g.,  administrators, 

assistants,  families,  etc.)  _ __ 

4 .  Can  assess  a  student  and  plan  a  mobility  program 
specifying  the  roles,  functions  and  scope  of  the 
orientation  and  mobility  specialist  and 

orientation  and  mobility  assistant.  _ 

5.  Demonstrates  the  ability  to  create  a  job 
description  for  the  orientation  and  mobility 
assistant  that  is  based  on  the  roles  and 
responsibilities  delineated  in  the  AER  position 
paper  and  is  consistent  with  the  agency's  mission 

and  goals.  _ 

6.  Recognizes  that  the  orientation  and  mobility 
assistant  is  a  part  of  the  service  delivery 

team.  _ 

7.  Is  able  to  plan  for  the  recruitment  and 

selection  of  orientation  and  mobility  assistants.  _ 

8.  Understands  and  will  create  an  effective  work 
schedule  for  the  orientation  and  mobility 
specialist  and  the  assistant  that  allows  for 
monitoring,  accessibility  of  the  specialist, 
completion  of  administrative  duties  associated 
with  reporting  and  scheduling,  and  conference 

time.  _ 

9.  Is  able  to  establish  scheduling  procedures 
to  accommodate  special  needs  or 
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unanticipated  requests  for  support  by  the 
orientation  and  mobility  assistant. 

Is  able  to  identify  emergency  situations 
which  might  occur  and  to  create  procedures 
for  the  efficient  and  effective  reporting 
of  these  situations. 

11.  Is  able  to  identify. and  communicate  situations 
which  might  require  the  orientation  and 
mobility  assistant  to  secure  permission  from 
the  supervisor  to  modify  the  lesson. 

12.  Demonstrates  the  ability  to  write  lesson  plans 
that  can  be  clearly  understood  by  the  orientation 
and  mobility  assistant. 

13.  Is  able  to  help  the  orientation  and  mobility 
assistant  in  reporting  verbally  and  in 
written  form. 

14.  Is  able  to  evaluate  the  performance  of  the 
orientation  and  mobility  assistant  based  on 
direct  observation  of  lessons  and  other 
measures  and  reacts  to  performance  evaluations 
appropriately . 

15.  Is  able  to  enhance  the  professional  aspects  of 
the  orientation  and  mobility  assistant's  role 
by  providing  ongoing  enrichment  and  in-depth 
development  for  the  OMA  leading  to  renewal  of 
certification . 

16.  Is  able  to  supervise  the  daily  activities  of 
the  orientation  and  mobility  assistant. 

17 .  Understands  agency  procedures  regarding 

progressive  discipline,  retention,  > 

promotion,  and  dismissal  of  employees  and 
understands  the  trainer/ supervisor ' s  roles  and 
responsibilities  in  this  regard. 

18.  Is  able  to  adjust  the  style  of  supervision  to 
the  individual  capabilities  of  the  orientation 
and  mobility  assistant. 

19.  Is  able  to  judge  if,  when  or  how  the 
orientation  and  mobility  assistant  will 
communicate  with  the  client ' s/ student ' s  family. 

20.  Is  able  to  conduct  an  effective  program 
evaluation  for  the  Orientation  and  Mobility 
Assistant  Program. 


REGIONAL  PRESENTER  SIGNATURE 


DATE 


AER  CONTINUING  ED.  REPRESENTATIVE  SIGNATURE 


DATE 
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Trainer/ Supervisor  of  Orientation  and  Mobility  Assistants 
Preparation  Guidelines  and  Standards 

A  Trainer/ Supervisor  of  Orientation  and  Mobility  Assistants  is  a 
certified  orientation  and  mobility  specialist  who  has 
successfully  completed  a  two-day  workshop  run  by  a  Regional 
Presenter  through  AER  Continuing  Education. 

The  following  components  are  included  in  all  workshops  for 
Trainer/ Supervisors  (time  allotments  are  approximations) : 

First  Day 

I.  History  of  Orientation  and  Mobility  Assistants  -  30  minutes 

A.  History  of  the  Effort  (Perspective  on  New  Service 

Providers)  -  10 

B.  Position  Paper  -  10 

C.  Update  on  Current  Activities  -  10 

II .  Roles  and  Responsibilities  -90  minutes 

A.  Mini  Lecture  on  Roles  and  Responsibilities  -  15 

B.  Hilton/Perkins  Video:  "Getting  There ...  safely  and 

independently"  -  20 

C.  Handouts  on  Responsibilities  and  Ideal  Job 

Description  -  10 

D.  Small  Groups  on  Local  OMA  Job  Descriptions 

and  Development  -  25 

E.  Roles  of  the  Agencies/Schools  -  10 

F.  Roles  and  Activities  of  AER  -  10 

III .  Purpose  and  Use  of  the  Manuals  -  90  minutes 

A.  Method  of  Using  the  T/S  and  OMA  Manuals  -  10 

B.  Walk  through  the  Trainer/ Supervisor  Manual  -  50 

1.  Lecture  Activities 

2 .  Simulation  and  Travel 

3 .  Observation 

4 .  Practicum 

5.  Testing 

6.  Order  and  Time  Requirements 

C.  Small  Group  Activity  on  Use  of  the  Manuals  -  30 

IV.  The  Certification  Process  -  30  minutes 

A.  Mini  Lecture  on  Certification  Process  -  15 

B.  Examination  of  Certification  Packets  -  5 

C.  Questions  and  Answers  -  10 

V.  Administering  and  Supervising  the  OMA  Program  -  200  minutes 

A.  Getting  Ready  -  (70  minutes) 

1.  Brainstorming  on  qualities  of  communicators  -  5 

2.  Communication  Inventory  -  20 

3.  Mini  Lecture  on  Communication  Styles  -  30 

4.  Agency/ School/ Student  needs  -5 
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5.  Policies  and  procedures  -  10 

B.  Process /Getting  Started  -  (110  minutes) 

1.  Examination  of  Training  Model  -  10 

2.  Scheduling  and  Case  Management  -  30 

3 .  Presentation  of  Models  -  10 

4.  Recruitment  and  Program  planning  -  10 

5.  Mini  Lecture  on  lesson  planning  and  giving 

directions  -15 

6.  Handout  on  Lesson  Plan  Components  -  5 

7 .  Group  Brainstorming  Generates  Lesson  Plan  -  15 

8.  Individual  Development  of  Lesson  Plan  -  15 

C.  Managing  the  Program  -  (20  minutes) 

1.  Observation  Skills  10 

2 .  Handout  and  Discussion  on  Observation  and 

Documentation  -  10 

(Midpoint  Evaluation  of  Seminar)  -  10 

Second  Day 

VI .  Supervision  -  255  minutes 

A.  Introduction  to  Supervision  -  45  minutes 

1.  Brainstorming  on  Definition  of  Supervision  -  10 

2.  Work  Needs  Assessment  Instrument  -  20 

3 .  Overview  of  Supervision  Styles  -  15 

B .  Methods  of  Supervision  -  60  minutes 

1.  Humanistic  Supervision  -  10 

2.  Mini  Lecture  on  Microskills  -  40 

3.  Key  Principles  of  Supervision  -  10 

C.  Critical  Stages  in  Supervision  Interviews  -  120 

1.  Discussion,  video,  and  role  playing  on  Improving 

Work  Habits  -40 

2.  Discussion  and  Video  on  Utilizing  Effective 

Follow-up  Action  -20 

3 .  Discussion  and  Video  on  Maintaining  Improved 

Performance  -20 

4.  Discussion,  Video  and  Roleplaying  on  Utilizing 

Effective  Disciplinary/Corrective  Action  -  40 

D.  Individualizing  Supervision  -  30  minutes 

1.  Handout  on  Barriers  -  5 

2.  Mini  Lecture  on  Conflict  -  10 

3 .  Roleplaying  -  15 

VII.  Evaluation  -  45  minutes 

A.  Mini-Lecture  on  Evaluation  -  25 

B.  Evaluation  of  the  Assistant  -  10 

C.  Program  Evaluation  -  10 

VIII.  Creating  Cooperative  Chemistry  Video  -  90  minutes 
(Burnout  and  Management  Issues  for  Supervisors  and  Assistants) 

IX.  Networking  -  60  minutes 

A.  Exchanging  Information  -  20 

B.  Professional  Issues  -  30 
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C.  Evaluation  of  this  Seminar  -  10 

D.  Farmer  Bits  of  Knowledge  Activity  (optional  if  time) 

E.  Large  Group  Game  (optional-  if  time  permits) 
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Mini  Lecture  on  Program  Evaluation  #20.1.1 

I  Overview  of  the  Evaluation  Model 

The  evaluation  model  utilized  is  based  on  the  ideas  of  the 
Discrepancy  Evaluation  Model  (DEM) .  The  DEM  emphasizes 
describing  and  delineating  the  components  of  a  program, 
evaluation  planning,  and  the  collection  of  performance 
information.  An  application  of  the  DEM  in  evaluating  educational 
programs  for  persons  with  visual  impairments  appears  in  Hill  and 
Hill  (1983),  Education  of  the  Visually  Handicapped.  15(1) f  pp. 
2-11  (handout) . 

II  Program  Components  to  be  Evaluated 

The  major  idea  of  the  DEM  is  to  define  the  important 
components  of  the  program  to  be  evaluated  through  generating 
specific  evaluation  questions.  The  important  components  of  the 
OMA  training  program  are: 

1)  Skill  Training  via  Simulation  Activities  in  the 
following  areas: 

-  body  image  training 

-  sensory  training 

-  sensory  motor  development 

-  spatial/environmental  concepts 

-  sighted  guide  technique 

-  basic  skills 

-  trailing 

-  self -protect ion  techniques 

-  direction  taking 

-  dropped  objects 

-  room  familiarization 

-  diagonal  cane  technique 

-  indoor  travel  routes 

2 )  Content  Seminars 

-  Attitudes  Toward  Blindness 

-  Instructional  Strategies 

-  Reinforcement  Theories 

-  Sensory  Motor  Development 

-  Spatial/Environmental  Concept  Development 

-  Ordering  and  Maintaining  O&M  Equipment 

-  The  Role  of  the  OMA 

-  Teaming  with  Others 

-  Ethical  and  Safety  Issues 

-  Considerations  with  Special  Populations 

3)  Job  Shadowing  (Observing  One  or  More  O&M  Specialists) 

4)  Supervised  Practicum  Experience  with  Students  with 
Visual  Impairments 

5)  Ongoing  Direct  Supervision  by  O&M  Specialist 
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Evaluation  Instruments  20.1.3 
Skill  Attainment  Rating  Scale  Form 


Directions 

T/S:  After  covering  the  material  in  each  section,  complete 
the  rating  scale  and  review  with  your  OMA. 

OMA:  Use  this  form  to  describe  your  skill  attainment  and  review 


with  your  T/S. 

-  -  - 

a .  Bodv- 

-Imaae  Trainina 

Remediation  competent 

highly 

required 

competent 

1  2 

3 

4  5 

1. 

Laterality 

I  I 

I 

I  I 

2. 

Directionality 

I  I 

I 

I  I 

3. 

Body  parts 

I  I 

I 

I  I 

4. 

Body  planes 

I  I 

I 

I  I 

5. 

Body  movements 

I  I 

I 

I  I 

6. 

Position  and 

direction 

I  I 

I 

I  I 

7. 

Movement  through 

space 

I  I 

I 

I  I 

8. 

Modifications/ 

Adaptions 

I  I 

I 

I  I 

9. 

Considerations  for 

special  populations 

I  I 

I 

I  I 
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/ 


Comments:  Areas  of  Strencrth 

Areas  of  continued 
practice 

- 

* 

T/S  Signature 

Date 

OMA  Signature 

Date 
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Skill  Attainment  Rating  Scale  Form 


Directions 

T/S:  After  covering  the  material  in  each  section,  complete 
the  rating  scale  and  review  with  your  OMA. 

OMA:  Use  this  form  to  describe  your  skill  attainment  and  review 
with  your  T/S. 

b.  Sensory  Training 

Auditory 


Remediation  competent  highly 

required  competent 


1 

2 

3 

4 

5 

1. 

Identification 

I 

I 

I 

I 

I 

2. 

Discrimination 

J 

I 

I 

I 

I 

3. 

Localization 

I 

I 

I 

I 

I 

4. 

Sound  tracing 

I 

I 

I 

I 

I 

5. 

Sound  shadow 

I 

I 

I 

I 

I 

6. 

Object  perception/ 

echo  location 

I 

I 

I 

I 

I 

7. 

Modifications/ 

Adaptions 

I 

I 

I 

I 

I 

8. 

Considerations 

for 

special  populations 

I 

I 

I 

I 

I 
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Touch 


Remediation  competent  highly 

required  competent 


2  3 

1 .  Texture 

I  I 

4  5 

I 

I 

2.  Size  and  shape 

I  I 

I 

I 

3 .  Pressure 

I  I 

I 

I 

Skill  Attainment  Rating 

Scale 

Touch 

Remediation  competent 

required 

2  3 

4 .  Heat 

I  I 

highly 

competent 

4  5 

I 

I 

5.  Cold 

I  I 

I 

I 

6.  Olfactory 

I  I 

I 

I 

7.  Identification 

I  I 

I 

I 

8 .  Location 

I  I 

I 

I 

9 .  Discrimination 

I  I 

I 

I 

10.  Modifications/ 
Adaptions 

I  I 

I 

I 
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Proprioceptive 


/ 

/ 


1 .  Kinesthetic  Memory 


I 

I 

I 

I 

I 

2. 

Turning 

' _ — - 

I 

I 

—  —  I  " 

I 

I 

- 

3. 

Gradients 

■ 

I 

I 

I 

I 

I 

4. 

Lateral  tilts 

I 

I 

I 

I 

I 

5. 

Modifications/ 

Adaptions 

I 

I 

I 

I 

I 

6. 

Considerations 

for 

special  populations 

I 

I 

I 

I 

I 

Vestibular 

Remediation  competent  highly 

required  competent 

1  2  3  4  5 


I 

1. 

I 

Turning 

I 

I 

I 

2. 

Acceleration 

I 

I 

I 

I 

I 

3. 

Deceleration 

I 

I 

I 

I 

I 

• 

4. 

Modifications/ 

Adaptions 

.1 

I 

I 

I 

I 

5. 

Cons iderat ions 

for 

special  populations 

I 

I 

I 

I 

I 

Comments :  Areas  of  Strength  Areas  Needing  Continued 

Practice 
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Skill  Attainment  Rating  Scale  Form 

Directions 

T/S:  After  covering  the  material  in  each  section,  complete 
the  rating  scale  and  review  with  your  OMA. 

OMA:  Use  this  form  to  describe  your  skill  attainment  and  review 

with  your  T/S. 

♦ 

c.  Sensorv-Motor  Development 

/ 

f 

Remediation  competent  highly 

required  competent 


1 

2 

3 

4 

5 

1. 

Posture 

I 

I 

I 

I 

I 

2. 

Gait 

• 

I 

I 

I 

I 

I 

3. 

Endurance 

I 

I 

I 

I 

4. 

Strength 

I 

I 

I 

I 

I 

5. 

Flexibility 

I 

I 

I 

I 

I 

6. 

Agility 

I 

I 

I 

I 

I 

7. 

Coordination 

I 

I 

I 

I 

I 

8. 

Modi f icat ions/ 

Adaptions 

•I 

I 

I 

I 

I 

9. 

Considerations 

for 

special  populations 

I 

I 

I 

I 

I 

Comments :  Areas  of  Strength 


Areas  Needing  Continuing 
Practice 


130 


T/S  Signature 


Date 


OMA  Signature 

/ 


Date 
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Skill  Attainment  Rating  Scale  Form 


Directions 


T/S:  After  covering  the  material  in  each  section,  complete 
the  rating  scale  and  review  with  your  OMA. 


'DMA:  Use  this  form  to  describe  your  skill  attainment  and  review 
with  your  T/S. 


d.  Spatial-Environmental  Concepts 


Remediation  competent 
required 


highly 

competent 


1 

I 

,1 

.  I 

I 

I 

I 

I 

* 

I 

I 

I 


2 

3  4 

5 

1. 

Objects 

I 

I 

I 

I 

2. 

Comparison 

I 

I 

I 

I 

3. 

Relationship 

I 

I 

I 

I 

4. 

Fixed  Objects 

I 

I 

I 

I 

5. 

Movable  and 

moving  objects 

I 

I 

I 

I 

6. 

Characteristics 

I 

I 

I 

I 

7. 

Spatial  systems 

I 

I 

I 

I 

8. 

Nature  of  indoor 

environments 

I 

I 

I 

I 

9. 

Nature  of  outdoor 

environments 

I 

I 

I 

I 

10 

• 

Directional  systems 

I 

I 

I 

I 
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11.  Time  and  Distance 

I _ I _ I _ I 

12.  Modifications/ 
Adaptions 

I  _ I _ I _ I 

13.  Considerations  for 
special  populations 

II  I  I 


I 


I 


I 
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10.  Considerations  for 


special  populations 
II  I  I 

I 

Comments:  Areas  of  Strenath 

Areas  Needing  Continued 

Practice 

T/S  Signature 

Date 

OMA  Signature 

Date 
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Skill  Attainment  Rating  Scale  Form 

Directions 

T/S:  After  covering  the  material  in  each  section,  complete 
the  rating  scale  and  review  with  your  OMA. 

OMA:  Use  this  form  to  describe  your  skill  attainment  and  review  - 
with  your  T/S. 

f .  Basic  Skills 


Remediation  competent  highly 

required  competent 


1 

2 

3 

4 

5 

I 

1. 

I 

Trailing 

I 

I 

I 

I 

2. 

I 

Sel f -protect ive 
techniques 

I 

I 

I 

I 

3. 

I 

Direction-taking 

activities 

I 

I 

I 

I 

4. 

I 

Recovery  of 
dropped  objects 

I 

I 

I 

I 

5. 

I 

Room 

familiarization 

I 

I 

I 

I 

6. 

I 

Modifications/ 

Adaptions 

I 

I 

I 

I 

7. 

I 

Considerations  for 
special  populations 

I  I 

I 
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T  ^  ' - - 

»•  ‘  —  V»  w 


Comments : 


rc  zpz.izz 

Areas  of  Strength 


f  »  *■«!  - 

A  -A  *..«?  »  • 


Areas  Needing  Continued 
Practice 


“T  sr* 


—  -  *»  j  y 


•  -  V  - 


T/S  Signature  Date 


OMA  Signature  Date 


\ 

\ 

•  \ 
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Skill  Attainment  Rating  Scale  Form 


Directions 

T/S:  After  covering  the  material  in  each  section,  complete 
the  rating  scale  and  review  with  your  OMA. 

OMA:  Use  this  form  to  describe  your  skill  attainment  and  review 
with  your  T/S. 

g.  Diagonal  Cane  Technique  _  _ _ 


Remediation  competent  highly 

required _  competent 


1 

2 

-  -  -  3  4 

5 

1. 

Basic  Method 

I 

I 

I  I 

I 

2. 

Trailing 

I 

I 

I  I 

I 

3. 

Stairways 

I 

I 

I  I 

I 

4. 

Cane  Manipulation 

I 

I 

I  I 

I 

5. 

Modifications/ 

Adaptions 

I 

I 

I  I 

I 

6. 

Considerations  for 

special  populations 

I 

I 

I  I 

I 

Comments-:  Areas  of  Strength  Areas  Needing  Continued 

Practice 


T/S  Signature 


Date 


OMA  Signature 


Date 


/ 


Skill  Attainment  Rating  Scale  Form 

Directions 

T/S :  After  covering  the  material  in  each  section,  complete 
the  rating  scale  and  review  with  your  OMA. 

OMA:  Use  this  form  to  describe  your  skill  attainment  and  review 
with  your  T/S. 

« 

h •  Monitoring  Indoor  Travel  Routes 


Remediation  competent  highly 

required  competent 

1  2  3  4  5 


1.  Familiar  Settings/ 
Environments 

I _ I  I  I 


2.  Familiar  Setting 
to  unfamiliar 
I  I 


3 .  Previously  learned 
Skills 

III 


4  .  Use  of  diagonal 
cane  technique 

I _  III 


5.  Modifications/ 
Adaptions 

_ I _ I _ I. 

6.  Considerations  for 
special  populations 

III 


Comments:  Areas  of  Strength  Areas  Needing  Continued 

Practice 


T/S  Signature 


Date 


OMA  Signature 


Date 
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Attitudes  Toward  Blindness 
Pretest/Posttest  of  Content  Seminars  #1 


Directions:  Read  each  statement  below.  Circle  T  for  True  and 

False.  Indicate  a  brief  rationale  for  your  choice. 

1.  T  F  People  who  are  blind  live  in  a  world  of  blindness.  - 

Rationale: 

2.  T  F  A  negative  attitude  will  interfere  with  your 

relationship  and  expectations  for  your  student. 

Rationale: 


3 .  T  F  Some  students  who  are  visually  impaired  are  being 

punished  for  their  past  sins. 


Rationale: 

4 .  T  F  People  who  have  a  vision  problem  should  be  treated 

as  human  beings  first. 


Rationale: 


5.  T  F  Compared  to  the  sighted  population  who  are  blind 

have  much  sharper  senses. 


Rationale: 


6.  T  F  It  is  important  to  lower  your  expectations  of  a 

visually  impaired  client  in  order  to  assure 
success. 


Rationale: 
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Roles  and  Responsibilities 
Pretest/Posttest  of  Content  Seminars  #2 

Directions:  For  each  of  the  following  activities,  please  indicate 

who's  responsible:  T/S,  OMA  or  Both. 


1.  Assessment  of  student  and 

establishing  goals  with  student 


2.  Monitoring  practice  lessons 
in  a  variety  of  settings 

3 .  Writes  sighted  guide  lesson  plans 

4.  Changes  or  cancels  lesson  if 
unusual  situation  occurs 

5.  Records  progress  from  lesson 

6.  Primarily  communicates  student 
progress  to  family 

7.  Attends  student  centered  meetings 

8.  Adheres  to  Code  of  Ethics 
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Instructional  Strategies 
Pretest/Posttest  of  Content  Seminar  #3 


Directions: 


Explain,  define  or  discuss  what  is  meant  by  the 
following  terms: 

1.  reinforcement 

2.  laterality 

3 .  spatial-environmental  concepts 

4 .  cue 

5.  familiarization 

6.  L  shaped  route 

7 .  landmark 

8.  diagonal  cane 

9 .  body  planes 

10.  prompt 

11.  clue 

12 .  auditory  tracking 

13.  squaring  off 

14 .  reference  point 

15.  Hines  Break 
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/ 


Safety  Ethical  Considerations 

i* 

Pretest/Posttest  of  Content  Seminars  #  4 


1.  Think  about  students  you  are  familiar  with,  describe  3 
situations  when  you  would  stop  a  lesson. 


’2.  Choose  one  of  the  two  scenarios  below  and  respond  completely. 

a.  How  would  you  know  that  an  adult  with  diabetes  was 
having  problems  and  that  you  should  end  the  lesson? 


b.  What  would  be  your  major  concerns  when  reinforcing 

outdoor  sighted  guide  and  environmental  awareness  and 
concepts  with  a  young  child  with  albinism? 


3.  You've  been  working  at  your  job  for  9  months.  Your  T/S  has 
left  for  a  3  month  maternity  leave.  Her  supervisor  has 
asked  you  to  continue  with  your  current  caseload  and  pick  up 
a  few  "easy”  students.  Indicate  2  strategies  you  could  use 
to  assist  you  with  this  situation. 
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Observation  Recording  Sheet 

OMA  Observation  Recording  Sheet 
Record  your  impressions  during  and/or  immediately  after  an 
observation  of  a  orientation  and  mobility  specialist. 

The  categories  below  should  guide  you  in  knowing  what  to  look 
for  when  observing  an  O&M  lesson. 


1.  Student  Name: _ Age: 

Amount  of  Vision _ 

Additional  Handicaps _ 

Length  of  Time  Receiving  O&M  Services _ 

2.  O&M  Instructor: 


3.  Purpose  of  the  O&M 
lesson: 


4.  Location (s)  of  the  O&M 
lesson: 


5.  Nature  of  O&M  Lesson: 


6.  Performance  of  Student: 
Specific  Problems  Observed 


Specific  Strengths  Observed 


7.  Questions  You  Wish  to  Raise  from  this  Observation  (about  the 
student,  the  instruction,  and  the  lesson) 
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Supervised  Practicum  Evaluation  Form 

Directions:  This  form  is  to  be  completed  by  the  OMA  and  the  T/S 
independently  to  provide  a  basis  for  discussion  during  and  at  the 
completion  of  practicum 

_ T/S  _ OMA 

Category:  Level  of  Achievement 


» 


I. -  Preparation 

1.  lesson  plan 
reviewed  ahead  of  time 

2 .  reviews  questions  with  t/s 
ahead  of  time 

3.  required  materials  available 
and  in  working  condition 


R 

E 

M 

E 

D 

I 

A 

T 

I 

0 

N 


C 

o 

M 

P 

E 

T 

E 

N 

T 


H 

I 

G 

H 

C 

0 

M 

P 

E 

T. 


1  2  3  4  5 


II. 


Til. 


Work  Skills  1 

1.  punctuality 

2 

3 

4 

5 

2 .  follows  procedures 
(signing  in, etc.) 

3.  ability  to  keep  &  follow 
a  time  schedule 

4 .  completes  written  requirements  in 
a  timely  fashion 

5.  maintains  accurate  &  neat  records 

i 

1  1  1 

Lesson  Activities  1 

1.  implements  lessons 
as  prescribed 

2 

3 

4 

5 

2 .  engages  &  sustains 
students '  interest 

3 .  selects  appropriate 
environments 

4 .  provides  effective 
feedback 

5.  provides  encouragement 

6.  paces  lessons 

(time  for  work  &  rest  periods) 
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IV. 


Rapport 

1.  establishes  &  maintains  an 

2.  is  professional  and  polite 


Professionalism 
1-  respects  students 
confidentiality 

■  iisypara;  ss1*1*1* 

Administrative  Duties 

1.  complies  with  verbal  &  written 
2  si!h°>1119  requirements 

Clearly  PrePared 

3 .  reports  are  accurate 

4.  maintains  equipment 

5.  orders  equipment 


VII.  Comments; 


OMA  signature 
T/S  signature 
Date 
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T/S 

I 


AER  Division  IX 
Impact  Questionnaire 


Name  of  T/S: 


Name(s)  of  OMA: 


9 School/Agency : 


✓ 


1.  How  many  students  were  served  by  OMA's? 

2.  Of  those  students,  indicate  by  age  the  number  of  students 

served  by  OMA's. 

_  Birth  -  6  years  _ 13  -  21  years  _ 36-60 

_ 7-12  years  _  22-35  years  _ 60  + 

I  ♦ 

3.  In  addition,  indicate  the  primary  handicapping  condition  of 

‘  these  students. 

_  total  blindness 

_  low  vision 

_  multiple  handicaps 

Comments : 

4.  Approximately  how  many  hours  of  instruction  in  the  following 

,  categories  occurred  pre  and  post  OMA  program. 

Pre  Post  Pre  Post 

► 

_  _  Body  Image  Training  _  _  Basic  Skills 

_  _  Sensory  Training  _  _  Diagonal  Cane 

_  _  Sensory-Motor  _  _  Monitoring 

Travel  Routes 

_  Spatial-Environmental 

_  _  Sighted  Guide 
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5. 

are 

T/S 


Reflecting  on  the  current  rote/responsibility  guidelines, 
there  certain  areas  that  should  be  added  or  deleted  from  the 
and/or  OMA?  Please  provide  examples. 


6 .  Are  there  any  changes  or  resources  you  would  suggest  for 

either  the  T/S  or  OMA  manual? 


Additional  comments: 


/ 


AER  Division  IX 
Agency  Impact  Questionnaire 

Administrator  Name:  _ _ _ 

Title: 

#  ’  - .  ■"  .  . . 

School/Agency:  _ 


Name (s)  of  T/S: 


Unmet 

Expectations 
1  2 


Expectation 

Met 

3 


Exceed 
Expectation 
4  .  5 


1.  Satisfaction  with  T/S  I _ I _ I _ I _ I 

Training  workshop 
Comments : 


2.  Cost  effectiveness  I _ I _ I _ I _ I 

of  T/S  OMA  program 

Comments : _ _ 

- - - 

3  .  Ease  of  implementation  I _ _I _ I _ I _ I 

*  of  T/S  OMA  program 
Comments : 


4  .  Compared  with  other  I _ I _ I _ I _ I 

entry  level  positions, 
ease  of  recruitment  of 
quality  level  OMA's 

Comments :  _ 
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5. 


6. 


7. 


Unmet  Expectation  Exceed 

Expectations  Met  Expectation 


1 

2 

3 

4 

5 

Acceptance  of  OMA 

I 

I 

I 

I 

I 

program  by  families 
Comments : 

Acceptance 

of  OMA 

I 

I 

I 

I 

I 

program  by 
Comments: 

consumers 

-  - 

Acceptance 

of  OMA 

I 

I  ' 

I 

I 

I 

program  by  other 

direct  service  providers 

Comments: 

Please  respond  with  short  answers  to  the  following  questions. 

1.  Indicate  the  number  of  OMA's: 

a.  Recruited  for  training  _ 

b.  Completing  training  _ 

c.  Certified  or  certifiable  _ 

2.  Unanticipated  benefits  of  OMA  program.  _ _ 
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Unanticipated  concerns  around  OMA's. 


Approximate  hourly  pay  rate  $ _ _ 

Additional  suggestions  for  improving  training  or  delivery  of  T/S 
OMA  program. _ 


. 


. 


•  .  ■( 


|  '  1  ■  ■  • 


